LOCKHEED MABTIN’/?

LAST, BEST AND FINAL

COMPREHENSIVE PROPOSAL TO
CONCLUDE

2023 NEGOTIATIONS

between

LOCKHEED MARTIN AERONAUTICS COMPANY
Marietta, Georgia

AND

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE
WORKERS,
Local Lodges 709, 1027, 2386

SUBMITTED February 24, 2023

The provisions of both the Economic and Non-Economic Proposal as contained
herein is contingent upon a full endorsement and recommendation from each
member of the Union’s Negotiating Committee as well as a written confirmation of
acceptance of the package in its entirety by 9:00 p.m. Eastern Standard Time on

Sunday, March 5, 2023, :

Period of Agre'ement: March 12, 2023 through March 10, 2029

Except as specifically modified by this proposal, and items previously agreed upon by the parties during
these negotiations, all terms and conditions of the printed Agreement will remain the same.

In all instances, qualified benefit plan language is the controlling document. Nothing contained herein or
expressed by the parties orally or in writing constitutes a waiver/deviation from the plan agreement.




Lockheed Martin Aeronautics Company Marietta

And

International Association of Machinists and Aerospace Workers
Local Lodges 709, 1027, 2386

February 24, 2023
Company Economic Last, Best, and Final
In addition to all proposals tentatively agreed to date, below are the Company’s proposals to modify the Agreement currently in effect. For any contract provision not
mentioned, the Company proposes no change at this time:

Proposal # Topic Summary/Union Proposal 4 Company Proposal/Counter
EU - Union Bold — Updated Proposal Language
EC - Company Strike — Previous Proposal Language
EU-1 General Marietta: Effective 3/ /23 6% GWI, | The Company counters the Union’s proposal as follows:
Wage Effective 3/ /24 5% GWI, Marietta — 4%, 4%, 3%, 3%, 3%, 3% (Exp. March 10, 2029)
Increases Effective 3/ /25 4% GWI, [GWI effective dates determined in locals]
(GWI) Effective 3/ /26 4% GWI,
Effective 3/ 27 4% GWI, The Company rejects the Union’s proposal to apply the GWI
Effective 3/_28 6% GWL. based on the maximum pay rate of the employee’s
The GWI each employee receives will | classification.
be based on the maximum pay rate of
the employee’s classification. On March 18, 2023, a one dollar ($1.00) increase will be applied
Prior to the 3/ /23 GWI, $1.25 per to the maximum of all labor grades. Employees on the active
hour will be added to all base wages. payroll or on approved leave of absence will receive a one-time
increase of one dollar ($1.00) per hour to their hourly straight
time rate.
EU-2 Wage Automatic Rate Progression — The The Company counters the Union’s proposal as follows:
Rates base rate of pay shall be increased e The base rate of pay shall be increased twenty-five cents ($.25)
$0.30 January 1%, April 1%, July 1%, per hour.
October 1% of each calendar year.
EU-5 COLA On or before the third pay period of The Company counters the Union’s proposal as follows:

December in each calendar year a
supplemental cost-of-living payment
in the amount of one thousand four
hundred ($1,400)

[$1,000/year supplemental cost-of-living payment]

On or before the third pay period of December in each calendar
year a supplemental cost-of-living payment in the amount of one

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose changes and to

make counter proposals and reserves the right to make counterproposals in any area of the Agreement opened by the Union.
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Lockheed Martin Aeronautics Company Marietta

And

International Association of Machinists and Aerospace Workers
Local Lodges 709, 1027, 2386

February 24, 2023
Company Economic Last, Best, and Final
In addition to all proposals tentatively agreed to date, below are the Company’s proposals to modify the Agreement currently in effect. For any contract provision not
mentioned, the Company proposes no change at this time:

thousand dollars ($1,000) will be paid to each employee on the
active payroll, on approved leave of absence for less than one
year, or military leave on the third Friday of November in each
calendar year.

The Supplemental COLA Payment may be deferred in five
hundred ($500) dollar increments without Company matching
contributions, to the Performance Sharing Plan (PSP) (401K)
and/or the Health Savings Account (HSA) upon completion of
the appropriate form by October 15th of the year in which the
payment is to be made.

On or before January 19, 2024, a lump sum bonus in the amount
of five hundred dollars ($500) will be paid to each employee on
the active payroll, on approved leave of absence for less than one
year, or military leave as of December 15, 2023.

The lump sum may be deferred in two hundred fifty dollar
($250) increments, without Company matching contributions, to
the Performance Sharing Plan (PSP) and/or the Health Savings
Account (HSA) upon completion of the appropriate form by
November 17, 2023.

EU-6

Pension
Plan

Increase to $108.00 per month per
year of Credited service (past and
future) and retroactive to January 1,

The Company counters the Union’s proposal as follows:

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose changes and to
make counter proposals and reserves the right to make counterproposals in any area of the Agreement opened by the Union.
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Lockheed Martin Aeronautics Company Marietta

And

International Association of Machinists and Aerospace Workers
Local Lodges 709, 1027, 2386

February 24, 2023
Company Economic Last, Best, and Final
In addition to all proposals tentatively agreed to date, below are the Company’s proposals to modify the Agreement currently in effect. For any contract provision not
mentioned, the Company proposes no change at this time:

2023 with no reduction for early
retirement.

For all retirements effective
January 1, 2025 increase to $110 per
month per year of credited service,
past and future.

Employees who commence retirement on or after January 1, 2023,
will receive one hundred five dollars ($105) a month per year of
credited service.

EU-7 401K Company will make an automatic non- | Company counters the Union’s remaining proposals as follows:
EU-8 elective contribution of 8% for all
EU-9 Basic employees hired on or after March 6, | e Company Contributions: As soon as administratively
Benefit 2011. practicable, but not later than July 1, 2023, employees hired on
Plan For all employees, company will or after March 7, 2011, will receive a Company contribution of
EC-1 match 60% of the first 8% of eligible 6% of eligible weekly base pay into the PSP.
HCAP pay.
After the transition to the PSP, the e Company Matching Contributions. The Company will match
company will contribute an additional 50% of the first 8% of weekly eligible base pay deferred to the
1% of pay per month for all months plan.
between March 2023 and the date of
the transition. The Company rejects the Union’s proposal for automatic
contributions between March 2023 and the PSP transition.
EU-13 Via Company Subsidy - The Company The Company rejects the Union’s proposal for increases to the
Benefits subsidy for Retiree Medical Coverage | Company Subsidy.

will be in the form of a credit to a
health reimbursement arrangement
(HRA) in the amount of $2,700
annually (8225 per month) per

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose changes and to
make counter proposals and reserves the right to make counterproposals in any area of the Agreement opened by the Union.
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Lockheed Martin Aeronautics Company Marietta

And

International Association of Machinists and Aerospace Workers
Local Lodges 709, 1027, 2386

February 24, 2023
Company Economic Last, Best, and Final
In addition to all proposals tentatively agreed to date, below are the Company’s proposals to modify the Agreement currently in effect. For any contract provision not
mentioned, the Company proposes no change at this time:

enrolled retiree and $2,700 annually

($225 per month) per enrolled spouse.

EU-14 HMO/POS The HMO/POS Maximum weekly The Company rejects the Union’s proposal.
contributions by the employee shall
not exceed:
$60- Employee only
$120- Employee+1
$180- Employee+2 or more
EU-15 HDHP The HDHP Maximum weekly The Company counter the Union’s proposal as follows:
Plans contributions by the employee shall
not exceed: The employee weekly contributions will not exceed the HDHP
$30 - Employee only maximum weekly contributions described below:
$60 - Employee+1
$90 - Employee+2 or more Effective | Effective
January 1, 2024 | January 1, 2026
Employee Only $30 $35
Employee + 1 560 $70
Employee + 2 or More | $90 $105
EU-16 HSA The Company will contribute to the The Company rejects the Union’s proposal.

employee’s HSA account, $3,200 for
all employees on January 1, 2024,
and $1,000 for all employees each
year thereafter.

[Note: Bargaining unit members enrolled in HDHPs and with
an HSA received $500 (employee only) or $1000 (employee plus
one or more) pass-through company HSA contributions on Feb.
4,2023.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose changes and to
make counter proposals and reserves the right to make counterproposals in any area of the Agreement opened by the Union.
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Lockheed Martin Aeronautics Company Marietta

And

International Association of Machinists and Aerospace Workers
Local Lodges 709, 1027, 2386

February 24, 2023
Company Economic Last, Best, and Final
In addition to all proposals tentatively agreed to date, below are the Company’s proposals to modify the Agreement currently in effect. For any contract provision not
mentioned, the Company proposes no change at this time:

e Maintain Healthy Actions financial
incentive for all years of the
contract.

Healthy Actions are also a pass-through benefit and members
can earn $400 (employee only) or $800 (employee plus spouse
or domestic partner) with biometric screening and the
completion of a health survey.]

EU-18 Vacation | The Union proposes to use The Company accepts the Union’s proposal to modify the
Accrual | Sunnyvale/Marietta vacation schedule | vacation accrual schedules of Aeronautics sites as follows:
for all locations.
Completed Years of Service | Vacation Accrual
0-8 6.67 hours per month
9-18 10.00 hours per month
19 or more 13.34 hours per month
EU-19 Sick e An employee shall accrue fifty-four The Company rejects the Union’s proposal.
Leave/ (54) hours of PTO on January 1 each
Personal calendar year.
Business
(PTO)
EC-3 Ratification | Provided that the membership ratifies the | The Company counters the Union’s proposal as follows:

contract by 6:00 p.m. PST March 5, 2023,
a $7,500 ratification bonus will be paid
within 60 days of ratification to all eligible
employees on the active payroll as of
March 5, 2023, or employees on an
approval leave of absence for less than one
year, or on military leave.

Provided that each member of the Union’s negotiating
committee fully endorses and recommends the Company’s
proposal to the Union membership, and the membership ratifies
the contract by 9:00 p.m. (EST) March 5, 2023, a $5000
ratification bonus will be paid within 60 days of ratification to all
eligible employees on the active payroll as of March §, 2023, or
employees on an approved leave of absence for less than one year,
or on military leave.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose changes and to
make counter proposals and reserves the right to make counterproposals in any area of the Agreement opened by the Union.
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Lockheed Martin Aeronautics Company Marietta
And
International Association of Machinists and Aerospace Workers
Local Lodges 709, 1027, 2386

February 24, 2023
Company Economic Last, Best, and Final
In addition to all proposals tentatively agreed to date, below are the Company’s proposals to modify the Agreement currently in effect. For any contract provision not
mentioned, the Company proposes no change et this time:

On or before March 17,2028, a lump sum bonus of one-thousand
dollars ($1,000) will be paid to all eligible employees on the active
payroll as of February 19, 2028, or employees on an approved
Ieave of absence for Iess than one year, or on military leave. The
lump sum bonus may be deferred in five hundred dollar ($500)
increments, without Company matching contributions, to the
Performance Sharing Plan (PSP) and/or the Health Savings
Account (HSA) upon completion of the appropriate form before
January 15, 2028, subject to IRS Regulations.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose changes and to
make counter proposals and reserves the right to make counterproposals in any area of the Agreement opened by the Union.
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ARTICLE 12 - PAY RATES

Section 1 — Job Descriptions and Basic Rates of Pay

1) The job descriptions for each of the Factory and for each of the Technical and Office

2)

3)

classifications which were in effect on the date of execution of this Agreement, and the job
descriptions as a result of the job combinations, or job descriptions which are placed into
effect pursuant to Paragraph (2) hereof, shall be a part of this Agreement.

In the event that a new job or position is established or there is a substantial change in the
duties or requirements of an established job, the Company shall develop an appropriate job
description and establish within the existing rate structure provided in Section 2 of this
Article the basic rates to apply to such job. A substantial change in job duties is a change
which alters the work performed to such a degree that the job has changed based on more
difficult tasks being performed and the level of skills applied being distinguishably
different and resulting in more than a mere change in procedure. The Company shall
furnish the Union with the new job description and shall submit for its approval the rate
established for such job. In the event that agreement is not reached within seven (7)
calendar days from the date of such submission or within such additional time as may be
mutually agreed upon, the Company may place the new job description and rate in effect
subject to continued negotiation. Within five (5) working days from the date the job is
placed into effect, the Union may proceed in accordance with Step 3 of the grievance
procedure established in Article 5, Section 7 of this Agreement.

In the event agreement on the rate range for the newly-established job is not reached by the
Joint Labor Relations Committee, either party may refer the matter to arbitration in
accordance with the provisions of Article 5, Section 6 of this Agreement. The arbitrator
shall have the authority to determine the proper position of the new or amended
classification within the existing agreed upon rate structure on the sole basis of the
relationship the new or amended job bears to the other jobs in the existing rate structure.
Any change in the established rate resulting from the negotiations shall be retroactive to
the date such rate was placed in effect. The arbitrator shall also have the authority to
determine the proper placement of the job within the appropriate job family.

Job descriptions shall be applied in accordance with the Supplement "Joint Statement of
Policy for Application of Job Descriptions".

Section 2 — Guaranteed Personal Rate

A. Eligibility:
All individuals with bargaining unit rights on the active payroll, approved leave of absence or on

layoff on June 14, 1993 (when subsequently recalled) shall be eligible for a Guaranteed Personal
Rate (GPR) while assigned to Labor Grades 1 through 14 Factory and Grades 1 through 16

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Technical and Office.

B. General Provisions:

1) Employees eligible for a GPR as described in Subsection A above, and whose base rate is
below the GPR maximum of the labor grade to which assigned, shall progress to the
respective GPR maximum in accordance with Article 11, Section 7, Subsection (A).

2) Employees eligible for GPR as described in Subsection A above, and whose base rate
exceeds the GPR maximum for the labor grade to which assigned, shall regress to the
respective GPR maximum in accordance with Article 11, Section 8.

3) Employees with a GPR who are promoted to a Labor Grade for which a GPR maximum
has been established will progress to the higher labor grade’s GPR maximum in accordance
with Article 11, Section 7, Subsection (A) provided that such employees rate does not
exceed the GPR maximum of the new classification.

4) Employees with a GPR, or employees who are eligible for a GPR described in Subsection
A above, who are downgraded by application of Article 6, Section 3, Subsection A Layoff
Procedure to a labor grade for which a GPR maximum has been established, shall regress
to the GPR maximum of the labor grade in accordance with Article 11, Section 8, if such
employee’s rate exceeds the lower classification’s GPR maximum.

5) Employees with a GPR who are Leads shall be paid in accordance with Article 11, Section

H 12
Section 3 — General Wage Increase
1) QnMarch 18 20 ollar ($1. 0(} increase will be applied ximum of
ecel \- a one-tlmemcre ase of one dollar ( e of one dollar 1 00) per hour to their purly raight time
rate.

B 2) On March-10, 2048 March 18, 2023, a general wage increase in the amount of 3-0%
2:8% 3:0% 3:5% 4.0% will be effective for each bargaining unit employee on the active
payroll on approved leave of absence of less than one (1) year, or military leave, The
minimum and maximum for all GPR and non-GPR labor grades shall be increased by 3-0%

2.0% 3.0% 3.5% 4.0%.

2} 3) On Mareh-9:2019 March 16, 2024, a general wage increase in the amount of 2:5%
1:5% 2:5% 3:80% 4.0% will be effective for each bargaining unit employee on the active
payroll on approved leave of absence of less than one (1) year, or military leave. The
minimum and maximum for all GPR and non-GPR labor grades shall be increased by 2:5%

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right fo make
counterproposals in any area of the Agreement opened by the Union.
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33} 5) On Mareh14-2020 March 15, 2025, a general wage increase in the amount of 2:5%
5% 2:5% 3.0% will be effective for each bargaining unit employee on the active payroll
on approved leave of absence of less than one (1) year, or military leave. The minimum
and maximum for all GPR and non-GPR labor grades shall be increased by 2-5% 1.5%
2Z:5% 3.0%.

4 6) On Mareh-13;2021 March 21, 2026, a general wage increase in the amount of 2:5%
5% 2:5% 3.0% will be effective for each bargaining unit employee on the active payroll
on approved leave of absence of less than one (1) year, or military leave. The minimum
and maximum for all GPR and non-GPR labor grades shall be increased by 2:5% 5%
2:3% 3.0%.

5 7) On Mareh12-2022 March 20, 2027, a general wage increase in the amount of 3-0%
1:5% 2:5% 3.0% will be effective for each bargaining unit employee on the active payroll
on approved [eave of absence of less than one (1) year, or military leave. The minimum
and maximum for all GPR and non-GPR labor grades shall be increased by 3-6% $:5%

& rch 18 2028 a gener i e in the amount of 3.0% will be effi

tefmmaﬁeﬂ—eﬁfeeﬂﬁfe—dﬂ%e—eﬁas—smaﬂ—as—aémnm&&twehhpessﬁe The Company will
grant two—hundred-and-fifty doHars($250) five hundred dollars ($500) to each
employee that provides at Ieast a ninety (90) calendar day notice of their intent to
retire or voluntarily terminate from the Company. Employees planning to retire or
voluntarily terminate from the Company during the life of this Agreement are eligible
to receive twe—hundred—and—fiftydolars($250) five hundred dollars ($500) by
submitting written notification at least nincty (90) calendar days prior to their
retirement or termination date. This payment will be paid on the following pay period
of the employee’s actual retirement or termination date. Participating employees will
be expected to cross-train existing and/or new employees prior to their retirement or
termination date. Employees receiving this payment waive any rights to recall as
outlined in this Agreement,.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Section S — Supplemental Cost-Of-Living Payments

On or before the third pay period of December in each calendar year a supplemental cost-of-living

(81.000) will be paid to each employee on the aet1ve payroll on approved leave of absence for less

than one year, or military leave on the fisst-Eriday-of December third Friday in November in
each calendar year.

The Supplemental COLA Payment may be deferred in feai'—h&ﬂdfed—imd—tweﬂﬁ'—ﬁve—@mg)

hundred dollars ($500) increments, without Company matchmg contrlbutlons, to the Hour—l—y
SavingsPlan-Plus-(40H<) Performance Sharing Plan (PSP) and/or the Health Savings Account
(HSA) upon completion of the appropriate form by October 15th of the year in which the payment
is to be made, subject to IRS Regulations. It is the responsibility of the employee to ensure
their account is open and that the elected deferral amount will not result in account balances
exceeding the IRS annual maximums. If at the time of deposit, the deferral amount will result
in account balances exceeding the IRS annual maximum, the entire deferral payment will be
paid to the employee, minus applicable taxes.

: ._ Ir ndred f dollar in rm 77 ith Cm 7 r

ntributi ¢ Performance Sharin Pl n (PSP) and/or the Health Savinpgs A
completion of the appropriate form ovember 17, 2023, subj IR
eculations. It is the responsi 111 of th em | nsure their coun is open an

exceedin he IR annual maximum. the entire deferral pa ment ill be _paid to the
mpl min li

Section 6 — Ratifieation Lump Sum Bonuses

1) Provided that the membership ratifies the contract on Mareh-4:2018 Mareh §, 2023, by
6:06 9:00 p.m. EST, a $4;200 $2:506 $3.500 $5.000 ratification bonus will be paid within
60 days of ratification to all eligible employees on the active payroll as of Mateh5;2018;
March 5, 2023, or employees on an approved leave of absence for less than one year, or
on military leave.

The entire2048 2023 ratification bonus may be deferred in five hundred dollar ($500)

increments. without Company matching contributions, to the Hourly Savings Plan Plus
(401K) ealth Savings Account (HSA) upon completion of the appropriate

form W1th1n ﬁﬂeen (l 5) calendar days followmg rat1ﬁea1:1on, §!;b]gg§ to IRS chulatmng

- The Company reserves the rlght to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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ted deferral amount will in_ account balances exeeeding the 1

paid to the employ ee, minus applicable 1;3 g, -

2) efore March 17,2028.al one-thousand dollars ($1.000) wil
id to all elisible empl ive roll as of Febru 1 202
he l m m o m 5 erredm fie hundre dollar {($500
without Companv matching confributions. to the Performance Sharing Plag (PSP
nd/or the i nt (HSA oncomlln f th ropri

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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ARTICLE 13 - BENEFITS

Section 1 — Medical Plans

Az Legacy Health Care Plans. The Blue Cross Blue Shield of Georgia HMOQ, United
Healthcare of Mississippi HMO and the Aetna West Virginia POS will be available where
currently offered to employees hired prior to March 3, 2014,

1) EffeetiveJanuary1-2049;the The Company will pay 85% of the premium cost

of the medical plan selected. The employee will contribute 15% of the premium
cost.

<= B. High Deductible Health Plans. Effective-January15-2019-the The Corporate-wide
High Deductible Health Plans (HDHP) will be offered to employees on the “same basis as”

offered to non-bargaining unit employees. For employees hired or rehired on or after March
3, 2014, the High Deductible Health Plans will be the only options available.

medic a d male co h LA

eost Effectwe January 1 2024 the percentage of the premium cost the
Company will pay, and the employee will contribute will be based on the
medical plan selected as described below.

The C

[ Co y Cost Share | Employee Cost Share |
HDHP Plan 1 SM—SMM 13%12% 10%
HDHP Plan 2 90%91% 93% H0%%-9% 7%
HDHP Plan 3 92%93% 95% 8% 1% 5%

2) The employee weekly contributions will not exeeed the HDHP maximum
weelkly contributions described below:

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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.. Employee Only
Employee + 1
Employee + 2 or More | $90 $105

3) 2) “Same basis as” is understood to mean that any improvements,
modifications, reductions, eliminations or changes to the plan(s) for non-
bargaining unit employees shall be automatically applicable to bargaining unit
employees covered by this Agreement. Same basis applies to any and all aspects
of the plan(s) including but not limited to eligibility, plan offerings, effective
dates and plan designs.

B: C. Medical Opt-Out Credit. Any employee who chooses to opt-out of medical coverage
provided for under this Agreement shall receive a medical opt-out credit of $11.54 per
week. To be eligible for an opt-out credit, employees are required to certify, on an annual
basis, that they have medical coverage elsewhere. Employees are ineligible for an opt-out
credit if the employee is covered as a dependent under another Company-sponsored
medical plan. Part-time employees are not eligible for an opt-out credit.

Section 2 - Dental Plans

B: A. EffectiveJanuary452019-the The Dental Plan Core, Dental Plan Enhanced and Dental
Plan HMO (where available) will be offered to employees on the “same basis as” offered
to non-bargaining unit employees.

1) Effective-January—1-2019-the The Company will pay 100% of the premium cost
of the Dental Plan Core or the Dental Plan HMO, if selected. If the employee selects

Dental Plan Enhanced, the employee is responsible for any additional premium
costs between the selected plan and the Dental Plan Core.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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2) “Same basis as” is understood to mean that any improvements, modifications,
reductions, eliminations or changes to the plan(s) for non-bargaining unit
employees shall be automatically applicable to bargaining unit employees covered
by this Agreement. Same basis applies to any and all aspects of the plan(s) including
but not limited to eligibility, plan offerings, effective dates and plan designs,

& B. Dental Opt-Out Credit. Any employee who chooses to opt-out of dental coverage
provided for under this Agreement shall receive a dental opt-out credit of $2.31 per week.
Employees are ineligible for an opt-out credit if the employee is covered as a dependent
under another Company-sponsored dental plan. Part-time employees are not eligible for an
opt-out credit.

Section 3 - Vision Plans

B- A. Effective-January1,-2019-the The Vision Core and the Vision Plan Enhanced will be
offered to employees on the “same basis as” offered to non-bargaining unit employees.

1) EffectiveJenuvary15:2019the The Company will pay 100% of the premium cost of the

Vision Plan Core. If the employee selects Vision Plan Enhanced, the employee is
responsible for any additional premium costs between the selected plan and the Vision
Plan Core.

2) “Same basis as” is understood to mean that any improvements, modifications,
reductions, eliminations or changes to the plan(s) for non-bargaining unit employees
shall be automatically applicable to bargaining unit employees covered by this
Agreement. Same basis applies to any and all aspects of the plan(s} including but not
limited to eligibility, plan offerings, effective dates and plan designs.

Section 4 - Health Insurance Continuation

A. Continuation of health benefits (medical-dental-vision plans, as appropriate) will be
offered as described in the Consolidated Omnibus Budget Reconciliation Act (COBRA) of
1985 (the “Act”) to those employees and dependents who lose coverage as a result of a
‘qualifying event’ as defined by the Act. The full cost of such coverage continuation plus
applicable administration fees will be paid by the employee or dependent(s).

B. Iflaid-off, active medical coverage for employee and eligible dependents will continue for
thirty-one (31) days at no cost to the employee. The length of time medical coverage is
The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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extended will be included as part of the total length of time coverage may be continued
under the Act or Insurance Continuation (as applicable).

Section S - Other Plans

A. Life and Accidental Death Insurance. The Company provides basic life and accidental
death insurance. The provisions of such coverage shall be within the Company’s discretion
except as follows:

1) All employees receive Basic Life Insurance coverage of $38;000 $43,000. Effective
January 1, 2649 2024, the amount will increase to $43;009 $50,000 for employees
who are actively at work on or after January 1, 2649 2024,

2) All employees receive Accidental Death Insurance coverage of $38;000 $43,000.
Effective January 1, 2649 2024, the amount will increase to $43;066 $50,000 for
employees who are actively at work on or after January 1, 2649 2024.

B. Business Travel Accident Plan. The Lockheed Martin Business Travel Accident Plan will
automatically be extended to employees covered by this Agreement on a “same basis as™
plan design as offered to non-bargaining unit employees. This change will be made as soon
as administratively practicable,

C. Short Term Disability Insurance. The Company provides short-term disability coverage
of seventy (70%) percent of Weekly earmngs toa max1mum of $—3¢1@ $410 per week. For

For employees who are actlvely at work on or after January 1, 2024 and commence
leave after January 1, 2024, the Company will provide short-term disability coverage
of 55% of weekly earnings. All other provisions of short-term disability coverage shall
be within the Company’s discretion.

D. Group Universal Life (GUL) Insurance. The Company offers Group Universal Life
(GUL) Insurance. The employee pays 100% of the cost. Employees may elect coverage
options of one (1x) times up to eight (8x) times Annual Base Pay. Effective January 1,
2024, employees may elect coverage options of one (1x) times up to nine (9x) times
Annual Base Pay. For coverage effective January 1, 2049 2024, employees will be granted
a one-time Group Universal Life Insurance special enrollment during the 2649 2024
Annual Enrollment period. During this period, employees may enroll or increase one level
up to the plan maximum in the Group Universal Life Insurance plan for the year beginning
January 1, 2649 2024, without providing Proof of Insurability (POI). Employees must be
actively at work on or after January 1, 2649 2024, for any coverage increase to be effective.

E. Dependent Optional Term Life (DOTL) Insurance. The Company offers Dependent
Optional Term Life (DOTL) Insurance. The employee pays 100% of the cost.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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1) Spouse. An employee may elect coverage for a spouse at coverage levels equal to
one (1x), two (2x), or three (3x} times employee’s Annual Base Pay, The spouse is
required to provide Proof of Insurability (POI) if electing three (3x) times the
employee’s annual base pay or if the employee enrolls the spouse after thirty (30) days
of the employee’s or the spouse’s first day of eligibility.

2) Dependent Children. An employee may elect coverage for any eligible dependent
child(ren) at coverage levels of $5,000, $10,000 or $25,000.

F. Special Accident Insurance. The Company offers Special Accident Insurance. The
employee pays 100% of the cost.

1) Self. An employee may elect coverage with options of $25,000, $50,000, $100,000,
$200,000, $300,000, $400,000 or $500,000. Amounts in excess of $300,000 cannot
exceed (10x) times Annual Base Pay.

2) Spouse. An employee may elect coverage for a spouse with options of $10,000,
$25,000, $50,000, $100,000, $150,000, $200,000 or $250,000.

3} Dependent Child(ren). An employce may elect coverage for eligible dependent
child(ren) in the amounts of $10,000, $25,000 or $50,000.

G. Voluntary Supplemental Insurance. Effeetive-January 152019 ¥Voluntary supplemental
insurance will be offered to employees on the “same basis as” offered to non-bargaining

unit employees, The employee pays 100% of the cost.

1) Offerings include Weluntery—Aeeident—Veluntary—Heospital—Indemnity—and

Voluntary—Critical Hlness coverage for 24/7 Accident, Hospital Indemnity,
Critical Iliness, Legal Services, Identity Theft Protection, and Whole Life with

a Long-Term Care feature.

2) “Same basis as” is understood to mean that any improvements, modifications,
reductions, eliminations or changes to the plan(s) for non-bargaining unit
employees shall be automatically applicable to bargaining unit employees covered
by this Agreement. Same basis applies to any and all aspects of the plan(s) including
but not limited to eligibility, plan offerings, effective dates and plan designs.

H. Flexible Spending Accounts. The Company offers access to the following Flexible
Spending Accounts which may be used to pay for eligible expenses using pre-tax dollars.
Flexible Spending Accounts are governed by IRS regulations and are subject to change.

1) Health Care Spending Account (HCSA). The minimum calendar year contribution
is $100.

The Company reserves the right to open for discussion, add, deléte, and/or modify any of these proposals,
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2) Dependent Care Spending Account (DCSA). The minimum calendar year

contribution is $100.

Section 6 - General Provisions

A. New-Hires Employees will be eligible for benefits on date of hire. The benefit offerings and
current weekly contribution formula in effect immediately prior to the effective date of this
Agreement shall remain in effect through December 31, 2048 2023,

B. NEW HIRES. The chart below outlines the default coverages which will become effective
retroactively to the hire date if no active election has been made for medical, dental, or

vision during benefits enrollment,

- Plan | - 2018-Default-Coverage | 2019+ Default Coverage

Medical LM Health¥ orks Broad Network 1
—LEmployee Ol Covernpe - Employee Only Coverage

Dental GComprehensive-Dental-Plan Dental Plan Core
—Employee-Only-Coverage — Employee Only Coverage

Vision Hision24Plan Vision Plan Core
—Employee Only-Coverage — Employee Only Coverage

D. C. ANNUAL ENROLLMENT 2028 2024 AND SUBSEQUENT YEARS — ALL
EMPLOYEES. During the 20620 2024 Annual Enrollment Election Period and all
subsequent years under the terms of this Agreement, the chart below outlines the default
coverage for Medical, Dental and/or Vision coverage if no active election has been made:

Ne-Ceoverapge MNeo-Coverage

High Dedssetible Hoalts Plas Seme High Deduetible Health Plan
same-coverageJevel

HMO-or POSplan Same MO0 POSplan
same-coveragelevel
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Ne-Geverage
Dental Plan-Core——
Pental-RlanErnhanced
PentaH HMO
Ewhereavatlable)
Ne-Coverage
VisionPlanC
VisienPlanEal 1
Plan urrent Blection | Annual Enrollment Def
Medical No Coverage No Coverage
HDHP Plan Same HDHP Plan
Same Coverage Level
HMO or POS Plan Same HMO or POS Plan
Same Coverage Level
Dental No Coverage No Coverage
Dental Plan Core Dental Plan Core
Same Coverage Level
Dental Plan Enhanced Dental Plan Enhanced
Same Coverage Level
Dental IIMO Dental FIMO
(where available) Same Coverage Level
(where available)
Vision No Coverage No Coverage
Vision Plan Core : Vision Plan Core
Same Coverage Level
Vision Plan Enhanced Vision Plan Enhanced
Same Coverage Level

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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E. D.For all of the benefit coverage offerings listed in this Article, the terms of the Plans will
be summarized in separate Summary Plan Descriptions (SPD) where applicable. The terms
of the plan in the SPD will not be changed during the term of the Agreement except for
legally required changes, any mutually agreed-to changes, or changes made per the terms
of this Agreement. The Union acknowledges that the aforementioned changes may be made
by the Company. Copies of the SPDs will be furnished to the Union and to each employee
eligible for the Plans.

Section 7 - Retiree Medical

A. Employees hired before March 2, 2005, are eligible for retiree medical coverage as detailed
below.

B. Under-Age 65 Retirees

23 1) Commence retirement on or after January 1, 2019 - Under-Age 65 Retiree Legacy
Medical Coverage. For eligible employees, the following plans are available:

Meridian: United Healthcare of Mississippi HMO
Clarksburg: Aetna West Virginia POS
For all locations: High Deductible Retiree Health Plans

po TP

33 2) Retiree Medical Coverage. Should the Company expand, introduce or change
health care options for non-bargaining unit under-age 65 retirees during the term of this
Agreement and after its expiration, such benefits may, within the Company’s
discretion, be extended to retirees covered by this Agreement on 4 same design basis
with the same retiree contributions as non-bargaining unit employees, in addition to the
Retiree Medical Coverage for which the employee is eligible for under the terms of this
Agreement.

43 3) Contribution Formula. The retiree and the Company share in the cost of the under-
age 635 retiree medical plan up to the maximum monthly Company subsidy. The
retiree’s share of the cost is calculated using the service-based schedule below. The
retiree is also responsible for 100% of the cost of coverage that exceeds the maximum

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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monthly Company subsndy All eligible employees retiring on or after Mareh-5-2018;
March 12, 2023, the service based contribution formula applies for Retiree Medical
Coverage with an annual contribution cap of $%0666 $8,000 for Retirce-Only or
$14;000 $16,000 for Retiree + Family coverage. The service based coniribution
schedule is as follows:

Difference in Cost of Plan
and Subsidy
Yrs. of Service ;’l?;'l;lfgo‘?/i

0-9 Not Eligible
10 70%
11 67%
12 64%
13 61%
14 58%
15 55%
16 52%
17 49%
18 46%

19 43%
20 40%
21 37%
22 34%
23 31%
24 28%
25 25%
26 22%
27 19%
28 16%
29 13%

30+ 10%

5} 4) Retiree Legacy Medical Plan Changes. During the life of the Agreement, and after
its expiration, there will be no changes to the co-insurance, the calendar year deductible
amounts, the calendar year out-of-pocket maximum, plan design or the prescription
drug formula, for Retiree Legacy Medical Coverages listed in this Article. The terms
of the plan in the SPD will not be changed during the term of the Agreement except for
legally required changes, any mutually agreed-to changes, or changes made per the
terms of this Agreement.

6} 5)Employees who retired on or after March 3, 2014, but elected “no coverage” or failed
to enroll in a Retiree Medical plan within the required time frames at the time of

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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retirement may entoll during an Annual Enrollment period in the following
circumstances subject to all applicable time frames:

a. If a qualified status change occurs
b. Ifa special enrollment rule applies

C. Over-Age 65 Retirees.

[
Oy ra (raa I~ o
Cri wa = >

4) 1) Private Medicare Exchange Retiree Medical Coverage.

n ¥ LY — c? = A waww O
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Over-age 65 employees eligible for retiree medical insurance who commence retirement
on or after July 1, 2018, will be eligible to participate in the over-age 65 healthcare
option(s) on the “same basis as” offered to non-bargaining unit over-age 65 retirees on
an identical design basis.

a. Company Subsidy. The Company subsidy for Retiree Medical
Coverage will be in the form of a credit to a Health Reimbursement
Arrangement (HRA) in the amount of $2,100 annually ($175 per
month) per enrolled retiree and $2,100 annually ($175 per month)
per enrolled spouse.

b. Eligibility. To be eligible for the Company subsidy (HRA), the
retiree or their spouse must be age 65 or over and must enroll (and
maintain enrollment) through the Company designated private

Medicare Exchange (i.e. Via Benefits) wheimﬁami—eh-gible—fef

age—éé—wh&eheveHS—La%er— For the spouse to be ehglble the ret1ree

must be enrolled in a Lockheed Martin sponsored retiree medical
plan.

c. Unavailability of the Private Medicare Exchange. Should the
Company designated private Medicare Exchange dissolve or
otherwise become unavailable, the Company and Union agree to
meet in an effort to designate a replacement private Medicare
Exchange if such Exchanges are permissible based on regulations in
effect at the time of discussions. If the parties are unable to come to
an agreement during these discussions, the Company will
designate a comparable replacement. The Company will only be
obligated to designate a comparable replacement which results in
no additional cost to the Company. In the event no such
replacement can be designated, the Company shall be under no
further obligation to designate a replacement.

Section 8. Continuation of Benefits Due to Death

A. In the event of the death of an active employee, medical, dental and/or vision coverage
for enrolled surviving spouse and/or surviving dependent children will continue for six
months from the date of death at no cost to them. The length of time coverage is
continued for dependents will be included as part of the total length of time coverage
may be continued as applicable under COBRA..

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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B. If at the time of the death, an active employee qualifies for retiree medical coverage, in
addition to the continuation of coverage for six months as described in Section 8,
Paragraph A, and if retiree medical coverage is elected, the active medical coverage for
enrolled surviving spouse and/or surviving dependent children will continue to the end
of the sixth calendar month from the date of death.

C. Inthe event of the death of a retiree, coverage for the surviving spouse and/or dependent
children will continue as long as they remain eligible or until the surviving spouse
remarries.

Section 89 - Retirement and Savings Plans

A. Lockheed Martin Retirement Plan for Certain Hourly Employees (Retirement Plan).
The Retirement Plan provisions as stated in the applicable Plan Documents will govern
except where modified herein.

1} Eligibility. Employees hired or rehired on or before March 6, 2011, will be eligible
to participate in the Retirement Plan. Employees hired on or after March 7, 2011,
will not be eligible to participate in the Retirement Plan.

2) Retirement Plan Monthly Rates:

b: a. Employees who commence retirement on_or after J—aﬂﬂﬂﬁl—l—LlOQ—Q—the

first dayeof this Apreement January 1, 2023, will receive one-hundred
two-doHars($102) one hundred five dollars ($105) per month for each year
of credited service.

0103} one hundired o dollarsiY

& b. An employee who commences retirement and begins receiving a monthly

benefit on or after January 1, 2011, under Sections 4.05 (A)(2), 4.05(A)(3),
and 6.01(B) of the Retirement Plan will receive a benefit of thirty-three dollars
($33) per vear of credited service.

3) Effective January 1, 2018, the Plan will be amended to eliminate the 40-year credited
service maximum used in determining the benefit amount.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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B. Lockheed Martin Capital Accumulation Plan for Hourly Employees (HCAP). The
HCAP provisions as stated in the applicable Plan Documents will govern except where
modified herein.

1) Eligibility. Employees hired on or after March 7, 2011, will receive Company
contributions per each quarter of active employment into the employee’s HCAP
account.

2) Company Contributions:

a. Employees will receive a Company contribution in the amount of five

hundred dollars ($500) per quarter to-begin-as—soen—as—administratively
practicable-afterratification,

3) As soon as administratively practicable, but no later than July 1, 2023,

eligibility Cempany—eceontributionsfor—eligible—employees—to the Lockheed
Martin Capital Accumulation Plan for Hourly Employees (HCAP) will end

close and-Company-eontributions for employees hired on or after March 7,
2011, and_eligible emplovees will participate in te the Lockheed Martin

Performance Sharing Plan (PSP) will-begin.

C. Lockheed Martin Hourly Employee Savings Plan Plus (HSP). The HSP provisions
as stated in the applicable Plan Documents will govern except where modified herein.

1) Employee Elective Deferral. Employees may defer an elective amount (in $1-dollar
increments) into the HSP on a before-tax, Roth or after-tax contribution basis with the
before-tax and Roth contributions being subject to the IRS annual limits imposed under
Code Section 402(g). If an employee elects before-tax and Roth contributions in an
amount that exceeds the IRS limit, any excess elected before-tax and Roth
contributions will automatically be reclassified as after-tax contributions.

2) Company Matching Contributions. Before-tax, Roth and/or after-tax employee
elective deferrals of up to cighty-four dollars ($84) per week are subject to Company
matching contributions at the rate of 50%;—to—begin—-as—soon—as—administratively
practicable-afier ratification.

3) Unmatched Elective Deferral. Employees may contribute an unmatched elective
deferral amount not to exceed the IRS limits as referenced above in Section Ca)—+te

4) IRS Limits. Both employee and employer before-tax, Roth and after-tax contributions
from the HSP and all retirement plans are subject to Code Section 415 annual limits.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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5) As soon as administratively practicable, but no later than July 1, 2023,

eligibility empleyee—aﬂd—Gempmty—e&ntﬂbuﬁens to the Lockheed Martin
Hourly Savings Plan Plus (HSP) will end close and eligible emplovees will

participate partieipation in the Lockheed Martin Performance Sharing Plan

D. Lockheed Martin Basic Benefit Plan for Hourly Employees (BBP). The BBP
provisions as stated in the applicable Plan Documents will govern except where
modified herein.

1) BBP Account. Employees will receive Company contributions per each quarter of
active employment into the employee’s BBP account.

2) BBP Contributions:

a. Effective January 1, 2018, the Company will make quarterly contributions for
each employee in the amount of seventy-five dollars ($75).

b. For employees hired after March 1, 2005, the Company will make an
additional quarterly contribution of forty-five dollars ($45).

3} Assoon as administratively practicable, but no later than July 1, 2023, eligibility
Company-eontributions to the Lockheed Martin Basic Benefit Plan for Hourly
Employees (BBP) will end close and eligible emplovees will participate
partieipation in the Lockheed Martin Performance Sharing Plan (PSP)—will

begin.

E. Lockheed Martin Performance Sharing Plan (PSP). As soon as administratively
practicable, but no later than July 1, 2023, empleyee-and-Company-eontributions
eligibility to the L.ockheed Martin Hourly Savings Plan Plus (HSP) will end close
and eligible employees will participate participation in the Lockheed Martin
Performance Sharing Plan (PSP) will begin.

1) Employee Elective Deferral. Employee contributions to the PSP can be made
in 1% increments of eligible base pay, up to the PSP maximum, and subject to
IRS annual maximums.

2) Company Matching Contributions. The Company will match 50% of the
first 6% 7% 8% of weekly cligible base pay deferred to the plan.

3) Automatic Enrollment. Employees hired or rehired will be automatically
enrolled in the PSP with a 3% before-tax contribution of eligible weekly base
pay. Automatic enrollment is effective 30 days from the hire or rchire date.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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Employees have 30 days from date of hire or rehire to opt out before

contributions begin.,

4) Eligible Base Wages. Eligible base wages include regular pay, pay for holidays,
pay while on vacation, and pay for paid absences. It also includes lump sum
merit payments given in lieu of pay increases and before-tax contributions for
flexible benefits or fringe benefit plans. Base pay does not include overtime,
incentive compensation, bonuses, commissions, rate guarantees, severance,
relocation pay, lump sum payments in lieu of vacation pay, variable rate

compensation, shift differentials, or other special pay.

5) Company Contributions. As soon as administratively practicable,
employees hired on or after March 7, 2011, will receive a Company
contribution of 3% 4% 5% 6% of eligible weekly base pay into the PSP.

F. Applicability of Plan Documents. For all of the benefit coverage offerings listed in this
Section, the terms of the Plans will be summarized in separate Summary Plan Descriptions
(SPD) where applicable. Copies of the SPDs will be furnished to the Union and to each

employee eligible for the Plans.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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ARTICLE 8 - VACATION AND PERSONAL BUSINESS

Section 1 — Vacations

A. Vacation Accrual of an Employee on the Active Payroll of the Company:

1) Anemployee’s vacation begins to accrue on the first day of hire. Vacations will be
accrued at the monthly rate shown below for any calendar month or partial calendar
month worked by the employee. The employee must have been actively at work for
at least one (1) hour during the month to qualify for accrual. Employees’ utilizing
paid vacation, or any combination of vacation and holiday pay, for the entire month
will be considered to have met this requirement. Employees’ vacation balances will
be available for use immediately upon being credited with the preceding months’
vacation accrual on the first workday of the month following the month of accrual.

Less-than10-yvears 0 — 8 vears 6.67 hours per month
10-vearsto 10 vears 9 — 18 vears 10.00 hours per month
20-years-or-mere 19 or more vears 13.34 hours per month

2) Vacation shall be paid at an employees’ regular base rate of pay at the time vacation
is taken. An employees’ regular base rate of pay does not include overtime, shift
bonus, or any other premium, except that pay for a vacation for night shift
employees shall include the night shift bonus in effect during the period of such
employee’s vacation.

3) Vacation for an employee who is working on a part-time basis will accrue monthly
at a ratio based on their hours worked compared to a forty (40) hour schedule. For
example, an employee with less than ten (10) years of service, working a twenty
(20) hour per week schedule during the month, would accrue 3.34 hours of vacation
for that month.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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4) An employee who is laid off, retires, terminates, or enters the Armed Forces
pursuant to this agreement, will be paid their accrued vacation hours at the time of
termination. Within the first sixty (60) days after returning to the active payroll, an
employee who is laid off or who terminates to the Armed Forces may have up to
twenty (20) hours of vacation (not to exceed the number of hours paid out)
reinstated by reimbursing the number of hours desired at the employee’s current
rate of pay plus any taxes required, The accrued vacation balance of a deceased
employee will be paid to the employee’s estate.

5) An employee hired at LM Aero - Marietta within thirty (30) calendar days
following their termination at another plant of the Lockheed Martin Corporation or
subsidiary thereof, or during the period such employee is on layoff and possesses
recall rights to such other plant, shall have their vacation accrual rate based upon
the total active seniority accumuiated by such employee with the Lockheed Martin
Corporation or subsidiary thereof.

6) Time lost, not to exceed six (6) months, due to occupational injury or occupational
illness shall be counted towards vacation accrual if the employee returns to the
active payroll of the Company.

7) Employees who are placed on a leave of absence to fulfill active military duty
requirements will continue to accrue their appropriate allotment of vacation on a
monthly basis during the leave period provided the employee submits to the
Company the associated Military paperwork prior to leave commencement.

Vacation accrued under this provision is not subject to payout during the leave
period but will be available for employee use upon return to the active payroll.
Employees who terminate their employment while on leave of absence or who fail
to return from leave within seven (7) calendar days of leave expiration in accord
with Article 6, Section 6 will be paid their accrued vacation balance at the time of
leave commencement. If the military leave is greater than thirty (30) calendar days,
Military Discharge paperwork is required before the employee is allowed to return
to work.

B. Vacation Scheduling:
1} Each employee may accumulate vacation up to a maximum of 400 hours. Vacation
accrued beyond the maximum will be paid out at year-end at the employee’s current
base rate.

2) An employee may request up to ten (10) vacation days each year which may be
taken in half-day increments (excluding lunch). Requests for a half-day must be
made for either the first or the last half of the shift. Vacation may also be taken in
one (1) hour increments. Vacation requests must be requested no later than three
(3) hours prior to the end of the employee's regularly assigned shift on the work day
preceding the vacation requested. Failure of management to respond to the request

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
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by the end of the shift will constitute approval. All vacation requests must be

reported to the designated absence report number.

In case of emergency and subject to validation to be provided by the respective
employee, employees may take a full single day, half-day or one (1) hour increment
vacation provided the requests is made no later than fourteen (14) hours prior to the
start of the employee’s next schedule workday. This provision does not apply to

scheduled overtime days.

3) Vacations shall be approved when they interfere least with production, Vacations
requested and approved at least ten (10) calendar days in advance will be given
preference in scheduling. The Company shall strive to approve vacation requested

- in advance for employees with the highest seniority.

Section 2 - Personal Business

A. Personal Business for an Employee on the Active Payroll:

1) An employee shall accrue 48 50 hours of personal business on January 1 each
calendar year. New hire and recalled employees shall receive the below prorated

accrual during the calendar year of their hire or recall date:

January 4% 50 hours
February 44 45.83 hours
March 40 41.66 hours
April 36 37.49 hours
May 32 33.32 hours
June 2% 29.15 hours
July 24 24.98 hours
August 26 20.81 hours
September 16 16.64 hours
October 12 12.47 hours
November 8 8.30 hours
December 4 4.17 hours

2) Personal business may be taken in one (1) hour increments.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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3)

4)

Personal business shall be paid at the employee's regular base rate of pay plus shift
bonus and-edd-werl—weelk-bonus, if any, at the time personal business is used.

At the end of each calendar year, each employee shall be paid for any hours of
unused personal business. Pay for unused personal business leave shall be at the
employee's base rate plus shift bonus and-edd-werk-week-benus, if any, in effect at
the end of the calendar year.

Effective with service years ending on or after March 10, 1999, such unused
personal business leave may, upon appropriate notice to the Company, be deferred
for a maximum accumulation of six hundred seventy two (672) hours. Any personal
business leave may be used in the subsequent years as personal business leave,
payable at the current rate, as defined in Paragraph (A} (3) above, or the employee
may receive pay for such deferred personal business leave during the subsequent

year(s) at one of the following times:
a. At the time vacation is taken;

b. At any time with administrative approval (normally, after two (2) weeks'

notice),

¢. At the end of such service year(g) if still accumulated and unused;

d. At the time of termination.

Pay for deferred personal business leave which is not utilized during the following service
years as personal business leave will be paid at the current rate as defined in Paragraph (A)

(3) above.

B. Unused hours of personal business granted during the year shall be paid to an employee
who voluntarily terminates, is terminated, or dies during the same year. Laid off employees
will be paid their unused personal business hours at the time of termination. Employees’
placed on Leave of Absence may be paid their unused personal business hours upon written

request from the employee.
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ARTICLE 2 - UNION RECOGNITION

Section 1 - Jurisdiction and Definitions

A. The phrase "Marietta Plant Represented Employees," as used throughout this Agreement,

E.

shall mean the following groups of employees of the Company who work at the Marietta,
Georgia, Plant of LM AERO - MARIETTA:

1) Production, Maintenance and Plant Clerical Unit, as certified by the National Labor
Relations Board, October 2, 1952, in Cases Nos. 10-RC-1909, 10-RC-1918, 10-
RC-1951, and including the Electrical Unit as certified in the NLRB Case No. 10-
RC-3381, March 29, 1956, and such other job classifications listed in Supplement
A of Part B of this Agreement, and such new factory jobs established pursuant to
the provisions of Part B, Article 12, Section 1, (2) of this Agreement; and

2) Office and Technical Unit, as certified by the National Labor Relations Board,
October 2, 1952, in Cases Nos. 10-RC-1909, 10-RC-1918, 10-RC-1951, and such
other job classifications listed in Supplement B of Part B of this Agreement, and
such new Office and Technical jobs established pursuant to the provisions of Part
B, Article 12, Section 1, (2) of this Agreement, and including employees of the
Identification Bureau of the Plant Protection Department, but excluding employees
in the Statistical and Investigation groups of the Personnel Records Section.

The words "employee" and "employees”, as used in this Part of the Agreement, shall
include only those persons who are members of the group referred to as the Marietta Plant
Represented Employees, unless another meaning is specifically and expressly stated in the
provision in which the word "employee" or "employees" is used.

The word "Union", as used in this Part B of the Agreement, shall mean Local Lodge 709
and the IAM&AW only, unless another meaning is specifically and expressly stated in the
provision in which the word "Union" is used.

The word "Company” and the word "plant”, as used in this Part B of the Agreement, shall
mean or refer only to the Marietta, Georgia, Plant of LM AERO - MARIETTA, unless
another meaning is specifically and expressly stated in the provision in which the word
"Company" or "plant" is used.

Non-represenied Employees Performing Bargaining Unit Work:

A non-represented employee of the Company shall only perform work covered by this Agreement
in the following types of situations:

1) Emergency conditions where immediate action is required to prevent injury to
employees, or damage to Company or customer property, or equipment,
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2) Instruction or training of employees,

3) When such work is incidental to and essential to the performance of the non-
represented employee by that non-represented employee.

Section 2 - Authority of Union

The Union shall have full authority (o administer and enforce the provisions of this Part B of the
Agreement and to exercise the full authority of the collective bargaining representative regarding
the Marietta Plant Represented Employees during the period of this Agreement, except that this
authority shall not be exclusive with regard to the negotiation and acceptance of an agreement to
amend or replace this Agreement pursuant to Article 1, Section 1 and Article 2, Section 3, of this
Agreement,

Section 3 — Negotiating Committees

The Negotiating Committee representing the Union, in the negotiations contemplated under
Article 1, Section 1 of this Agreement, shall consist of four (4) LM AERO - MARIETTA
employees who are members of Local Lodge 709, the President of Local Lodge 709, one (1)
representative from Local Lodge 1027 and Local Lodge 2386, party to this agreement, and up to
two (2) District, Grand Lodge, and/or International Union Representatives. Observers or
specialists may participate in the above referenced negotiations, if mutually agreed upon by the
parties. This Negotiating Committee may be referred to as the Union Negotiating Committee. For
voting purposes each of the five (5) representatives of Local Lodge 709 on the Union Negotiating
Committee shall be deemed to represent one-fifth (1/5) of the Marietta Plant Represented
Employees and each of the representatives from each of the other Local Lodges shall be deemed
to represent the employees in the Contract Administration Group which the Local Lodge represents
for the purpose of administering this Agreement.

The Negotiating Committee representing LM AERO - MARIETTA in these negotiations,
sometimes hereinafter referred to as the Company Negotiating Committee, shall consist of no more
members than the number of members on the Union Negotiating Commitiee.

By mutual agreement the Union and Company Committees may establish such special sub-
committees as they deem appropriate to recommend and advise them concerning specific and
specialized subjects, and the persons comprising such sub-committees shall be permitted to
participate in discussions concerning the subject of their specialty but shall have no vote.

After the Union Negotiating Committee and the Company Negotiating Committee have reached
agreement on all amendments and modifications to this Agreement or have entered into a new
Agreement to replace this Agreement, all such amendments and modifications or the new
Agreement in its entirety shall be accepted or rejected as a whole. The ratification and final
acceptance or rejection, by the IAM&AW and the Local Lodges listed in Part A, Section 1, of such
amendments or modifications or of a new Agreement, as the case may be, shall be by a majority
of the total pooled votes from throughout the multi-plant bargaining unit of all employees who are
The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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eligible to and who actually vote in each of the three (3) Contract Administration Groups
enumerated in Part A, Section 1, of this Agreement.

Section 4 - Apprenticeship Agreement

Any apprenticeship agreement shall be the subject of a separate agreement between the Company
and the Union.

Section 5 - Strikes and Lockouts

For the duration of this Agreement the Union agrees that it shall not cause or engage in, nor
condone its’ members to cause or engage in, nor shall any employee covered by this Agreement
take part in any strike, picketing, sympathy strike, slowdown, or stoppage of work against the
Company, and the Company agrees that it shall not cause or engage in any lockout. Either party
shall be relieved of this obligation in the event of failure of the other party to comply with an
arbitration award made within the authority of this Agreement.

Section 6 - Union Responsibility

The Union agrees with the objective of achieving the highest level of employee performance and
efficiency consistent with safety, good health, and sustained effort. The Union will not take,
authorize, or condone any action which interferes with the attainment of those objectives.

In the event of a breach by the Union of the provisions of Section 5 of this Article, the Company
may abrogate this entire Agreement. Any action by a Union Steward or Committeeman which is
not authorized, concurred in, or supported by the Union, will not constitute a breach of this
Agreement on the part of the Union for purposes of this paragraph.

Section 7 - Deductions from Earnings for Union Dues

A, The Company will deduct from their wages and turn over to the Union, the Union
Membership Dues of each employee who individually and voluntarily authorizes the
Company in writing to make such deductions. The term "Union Membership Dues", shall
include Union initiation fees or reinstatement fees of employees rehired by the Company,
with or without seniority, when such employees are reinstated or rejoin the Union. The
Union indemnifies and holds harmless the Company for this provision of the Collective
Bargaining Agreement, Such deductions shall be made in accordance with the following
provisions:

1) Such deductions shall be made only in accordance with instructions upon
authorization cards which shall be in a form mutually agreed to between the
Company and the Union. To be effective, such authorization cards shall be
delivered by the Union to the Payroll Accounting Department of the Company.
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2) Deductions from that portion of the Union Membership Dues consisting of Union
initiation fees or reinstatement fees, as provided above, shall be made from the
employee's pay-check weekly in the amount and from the number of such checks
as specified by the employee on the authorization card.

3) Deductions for other Union Membership Dues shall be made from the employee's
paycheck weekly, for fifty-two (52) weeks of the calendar year. Such deductions
shall be in the amount certified to the Company by the Union. Any change in the
amount of deductions for such Union Membership Dues shall be made effective
for the weekly pay period following two (2) full weeks' written notice of such
change by the Union to the Company. In the event a deduction for such dues is not
made from one or more consecutive weekly paychecks due to in-sufficient
earnings by the employee, then on the next paycheck that the employee has
sufficient earnings, a retroactive deduction shall be made.

4) To be effective as of a weekly payroll period, dues deduction authorizations must
be received by the Payroll Accounting Department of the Company by 4:45 p.m.
on the second Tuesday preceding the Friday ending such payroll period.

5) In accordance with the Dues Deduction Authorization form the employee agrees
that the dues authorization shall be automatically renewed for successive one-year
periods or until the termination of the collective bargaining agreement, whichever
is the lesser, unless the employee revokes it by giving written notice to the
Company and Union not more than 20 and not less than 5 days prior to the
expiration of the appropriate yearly period or contract term. The Company's
obligation to make such deductions shall terminate upon receipt by the Company
from the Union of such authorization or in the event the employee shall cease to
be an employee as defined in Article 1, Section 1 of this Agreement, except that
deductions shall be continued for employees temporarily transferred from the
bargaining unit for a period of twenty~four (24} weeks or less unless such dues
deductions are revoked by the employee.

6) Revocations shall be made effective on employees' paychecks for the first weekly
pay period following receipt of notice as herein_set forth. To be effective on such
period, revocations must be received in the Payroll Accounting Department of the
Company by 4:45 p.m. on the second Tuesday preceding the Friday ending such
payroll period.

7) Deductions for Union Membership Dues (with a maximum pickup of four (4)
weeks plus the current week) shall be resumed by the Payroll Accounting
Department in the following situations unless written revocation notice from the
Union has been received by the Company in accordance with Sub-paragraph (5)
of this Section:
a. Upon recall from layoff.
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b. Upon return from prolonged leave of absence.

c. Upon return to the bargaining unit with seniority after transfer to a non-
bargaining unit job.

d. Upon return to the bargaining unit with seniority by any other employee
who leaves the bargaining unit on or after the effective date of the
Agreement.

B. The Company will mail a check to the Union for the deductions referred to in this Section
within ten (10) days following the pay day in which such deductions are reflected in the
paychecks.

C. The Company shall provide the Union with a monthly record of dues deductions, with such
record to be on the basis of the Company's accounting months.

D. Company employees may, through use of a signed voluntary authorization approved
by the Company, request that there be monthly deductions from their wages for use
by the Machinist Non-Partisan Political League. The Company will comply with these
requests, forwarding the deductions to the Machinist Non-Partisan Political League,
in care of the Union. Employee authorizations will remain in effect for the duration
of this Agreement, unless earlier cancelled in writing by the employee. The Union
agrees to hold harmless, save and indemnify the Company for any actions it takes
hereunder.

Section 8 - Security Regulations

The Union recognizes that the Company has certain obligations in its contracts with the
Government pertaining to security and agrees that nothing contained in this Agreement is intended
to place the Company in violation of its security agreements with the Government.

Should the U. S. Air Force, U. S. Navy, or other Government agency advise the Company that any
employee in the Union bargaining unit is restricted from work on or access to classified
information and material, the Union will not contest the Company’s action pursuant to such advice
to comply with its security obligations to the Government,

Subsequent to taking action, should the Government Agency, advise the Company that the
employee is no longer restricted for work on or access to classified information and material, the
Company shall notify the employee and the employee may apply for reinstatement to the same job
classification and ratc of pay the employee held at the time of the action. The application for
reinstatement must be submitted to the Company within ten (10) calendar days from the date of
receipt of the employee’s notification that the employee is no longer restricted for work on or
access to classified information and material. After the Company receives the employee’s
application, the Company shall reinstate the employee, subject to Article 6 of this Agreement, to
the same job classification, rate of pay, and seniority they held at the time action was taken.
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Section 9 - Non-Discrimination

The Company and the Union agree to comply with all applicable laws, statutes, and regulations
concerning nondiscrimination in employment based upon such factors as age, race, color, religion,
sex, national origin, ethnicity, ancestry, sexual orientation, gender identity or expression, marital
status, family structure, genetic information, mental or physical disability, medical condition,
pregnancy, veteran status, or any other category for which statutory protection is provided so long
as the essential functions of the job can be performed with or without reasonable accommodation.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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ARTICLE 9 - LEAVES OF ABSENCE

Section 1 — Medical Leave

When an employee is expected to require absences from work for five (5) consecutive working
days, they shall contact the Leekheed Martin—teave—and Disability Center Third Party
Administrator (TPA) as soon as p0331ble but no later than eight (8) calendar days from the
date their medical condition is known. It is the employee’s responsibility to comply with all
instructions issued by the Leekheed—Martin—Leave—and Disability—Center Third Party
Administrator (TPA) and failure to do so may result in the leave being denied and/or loss of
seniority and employment. The Company will notify the Union of any changes to the medical
leave policy or process in advance of their implementation.

An employee shall not be terminated by the Company because of a prolonged continuous
illness or injury, provided the period of medical leave of absence is no longer than forty(40)
thirty-six (36) months and the employee is unable to perform the duties of their job with or
without a reasonable accommodation.

Employees on medical leave of absence must contact the Company and update their status at
least once every ninety (90) calendar days unless they have a current medical leave certification
which specifies a date of return to duty.

An employee on medical leave of absence because of occupational illness or injury shall not
be terminated from the Company because of such absence, regardless of its duration and such
employee shall continue to accumulate seniority until their reinstatement.

An employee shall accumulate seniority medical leaves of absence for up to a maximum period

of forty{40} thirty-six (36) months.

The effective date of medical leaves of absence will be the last day worked except where the
last day worked is the day before a holiday, in which event the holiday will be considered as
the last day worked.

An employee eligible to return from a medical leave of absence shall be reinstated to the
employee’s former department and shift, provided the employee is able to perform the work,
with or without an accommodation, seniority permitting. The Company may offer the returning
employee placement in an available opening elsewhere in the employee’s classification, in lieu
of placement as set forth above.

If, however, the employee has earned unused vacation or personal business and requests
payment for same prior to being placed on medical leave of absence, the effective date of the
leave will be the last day of such vacation and/or personal business.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these
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Section 2 — Union Leave

The Union may request, and the Company will grant, leaves of absence of three (3) days or more
without pay, and excused absences of less than three (3) days without pay to Union members for
Union business of Aeronautical Machinists Local Lodge 709 provided the service(s) being
rendered is in direct support of Union operations (two members of the Union’s Legislative
Committee shall be released without pay for not more than three (3) days per week for a period
not to exceed ten (10) weeks during the months of January thru March for the purpose of attending
the Georgia Legislative Session). All such leaves and excused absences will be requested only in
reasonable numbers and at reasonable times upon twenty-four (24) hours written notice to the
Company except when such notice is waived by mutual agreement. Upon request, the Union will
provide verification for the reason for the Leave of Absence for Union Business.

Leaves of absence for a period not to exceed six (6) months will be granted to not more than two
(2) employees for business of the IAM&AW other than Aeronautical Machinists Local Lodge 709,
except that by mutual agreement of the Union and the Company leaves of absence for a longer
period or for additional employees may be granted.

Employees on an authorized Union [eave shall accuntulate seniority,

Section 3 - Military Leave

Military leave shall be administered in accordance with the corporate policy currently in effect and
as revised. The Company will notify the Union of changes in policy or processes as they occur.
Nothing in this Agreement shall prevent the Company from making changes to this corporate
policy on the same basis as that policy is revised with respect to non-bargaining unit employees.

Section 4 — Bereavement Leave
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An employee shall be eligible for forty {40) hours of paid bereavement leave upon a death
in their immediate family. The period of absence does not have to be taken consecutively to
receive bereavement pay. The leave must be taken no later than thirty (30) calendar davs
after the date of the memorial services. The Company may reasonably request appropriate
documentation. Bereavement pay will not be granted for an employee’s scheduled off-day,
holiday, or any day on which the employee would have otherwise not been compensated.

For purposes of this Section, immediate family shall mean_the following:
¢ Parents — biological, step, adoptive, foster father or mother or any other individual
who stood in place of your parents.
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Current Spouse.

Children and their current Spouses.

Siblings, Step Siblings, Half Siblings, and their current Spouses.
Grandparents, Step Grandparents, Grandchildren, and Step Grandchildren.
Current Spouse’s Parents, Grandparents, Step Grandparents, Children,

Stepehildren, Grandchildren, and Step Grandchildren.
e Current Spouse’s Siblings, Step Siblings, Half Siblings, and their current Spouses.

An employee shall request bereavement leave as soon as possible — generally no later than
within two (2) hours of the start of your regularly scheduled work hours.

Section 5 - Jury Duty

When an employee is absent from work to serve as a juror or to report to the court in person in
response to a jury duty summons, the employee shall be granted pay for those hours from work
during the employee’s regular work day and/or shift based on the employee’s schedule. Pay for
such work time lost shall in no event exceed, for any one employee, a total of twenty (20) regular,
work days based on the employee’s schedule in any one calendar year. In court required
circumstances, subject to verification, such period of time will be extended. Jury Duty pay shall
be computed at the employee's regular base rate of pay at the time of such absence excluding any
overtime, shift bonus, or any other premium. In no case will payment be made for jury duty
performed on the sixth or seventh day of an employee’s regular assigned work week or for hours
in excess of the employee's regularly assigned shift,

If an employee assigned to the night shift or graveyard shift is absent from work ea on the calendar
day they serve as a juror, such absence shall be deemed to be an absence from work in order to
serve as a juror.,

An employee must promptly present the notice the employee receives to report for jury duty and
a statement signed by an official of the court certifying as to the employee's service as a juror or
appearance in court for that purpose and, the date or dates of attendance to their Manager to receive
pay under this section.

When an employee is absent from work in order to serve as a witness in a case in a court of law to
which the employee s not a party either directly or as a member of a class and where such absence
is in response to a legally valid subpoena the employee shall be granted pay for hours absent from
work during the employee’s regular work day and/or shift based on the employee’s schedule. The
employee must submit evidence of such service as a witness to the Company in order to qualify
for such payment. Pay for absence due to service as a witness shall be computed in the same
manner as pay for absence due to jury duty as provided above.

Section 6 - Leaves Without Pay
Leaves of absence without pay may be granted employees for a period not to exceed ten (10}
The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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working days during the year. Such request shall not unreasonably be denied, however, if the
request is not granted, the Department Manager shall give the employee written notice why the
request is denied. In the event an employee protests the Department Head's refusal to grant such
a leave of absence, the matter will be referred to supervision at the office manager level for final
determination. For good and sufficient reason the Company may exiend the period of the leave.
The leave of absence shall not in any way jeopardize the employee's standing with the Company.

Section 7 - Parental Leave

As soon as administratively practicable, Parental Leave will be implemented on a same
basis as non-represented employees as outlined in CRX-534, Birth, adoption, or foster care
placement and leave must occur on or after March 12, 2023.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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ARTICLE 11 - HOURS OF WORK AND PAY PROVISIONS

Section 1 - Hours and Days of Work Standard-Werk-Sehedules

For the ur oses of thi Artlcle a work schedule i define as th e week a

The current work schedules are as follows, except for employees engaged on operations which are
normally classified as continuous seven (7) day, twenty-four (24) hours operations and other
operations which are mutually agreed upon:

A. The 5/40 work schedule shall consist of eight (8) hour work-days, Monday through Friday as

follows:
e D
Monday — Friday L00-AN—3-30 Pheor

$:00-AMto-4:45-PM
Start times must commence beftween
begin-anywherefrom 5:00 AM until 7:30
AM at quarter of an hour increments
starting at 5:00 AM.
Examples:

5:00 AM - 1:30 PM

6:15 AM - 2:45 PM

7:30 AM - 4:00 PM

Swing Shift Monday — Friday 3+45-PM—12:315-AMor

415 PM—1:00-AM

Start times must commence between
begin-anywhere-from 2:00 PM until 4:30
PM at quarter of an hour increments
starting at 2:00 PM.

Examples:

2:00 PM — 10:30 PM

3:15PM - 11:45 PM

4:30 PM - 1:00 AM

Graveyard Shift Monday — Friday F2:00-AM—6:30-AM

Start times must commence between -

begin-anywherefrom 11:00 PM until

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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1:00 AM at quarter of an hour
increments starting at 11:00 PM.

Examples:

11:00 PM - 5:30 AM
12:15 AM - 6:45 AM
1:00 AM - 7:30 AM

B. The 9/80 work schedule shall consist of nine (9) hour workdays Monday through Thursday,
with one eight (8) hour Friday and one Friday off, alternating every week. The primary schedule
is a 9/80-A with a 9/80-B also available. Employees moved between A and B schedules will have
thirty (30) days’ notice prior to move. The shifts for employees on a 9/80 schedule are as follows:

Day Shift

oday — Thursday

Friday E30-AM—3:00-PM
Start times must commence between
begin-anywherefrom 5:00 AM until 7:30
AM at quarter of an hour increments
starting at 5:00 AM.,
Examples (Monday — Thursday):
5:00 AM - 2:30 PM
6:15 AM — 3:45 PM
7:30 AM - 5:00 PM
Examples (Friday — 8 hours):
5:00 AM - 1:30 PM
6:15 AM —2:45 PM
7:30 AM — 4:00 PM

Swing Shift Monday — Thursday 4:00-PM—1:30-AM

Friday 35-PM—-45-PM
Start times must commence between
begin-anywherefrem 2:00 PM until 4:30
PM at quarter of an hour increments
starting at 2:00 PM.

Examples (Monday — Thursday):
2:00 PM - 11:30 PM
3R1ISPM-12:45 AM

4:30 PM —2:00 AM

Examples (Friday —8 hours):
2:00 PM - 10:30 PM
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3:15 PM ~ 11:45 PM
4:30 AM —-1:00 AM

C. The 4/10 work schedule shall consist of four (4) consecutive ten (10) hour workdays, with
three (3) consecutive scheduled days off. The primary schedule is a 4/10A (Monday — Thursday)
with a 4/10B (Tuesday - Friday) also available, as follows:

Day Shlﬂ

Monday Thursday o

(A Schedule)

Tuesday — Friday
{B Schedule)

Start times must commence between
begin-anywherefrom 5:00 AM until 7:30
AM at quarter of an hour increments
starting at 5:00 AM.

Examples:

5:00 AM - 3:30 PM
6:15 AM - 4:45 PM
7:30 AM - 6:00 PM

Swing Shift

Monday — Thursday
(A Schedule)

Tuesday — Friday
(B Schedule)

4:00-PM—2:30-AM

Start times must commence between
begin-anywherefrom 2:00 PM until 4:30
PM at quarter of an hour increments
starting at 2:00 PM.

Examples:

2:00 PM - 12:30 AM
3:15PM - 1:45 AM
4:30 PM - 3:00 AM

D. The 3/12 work schedule consists of thirty-six (36) hours worked in twelve (12) hour shifts over
three (3) consecutive days, Friday through Sunday, and compensated at the hourly straight-time
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rate for forty (40} hours in a werleweek pay period. On day and swing shifts, twelve (12) hours
of work within thirteen (13) consecutive hours will constitute a day’s work.,

Friday — Sunday 6:00-AM—6:00-PM
Start times must commence
between begin-anywhere-from
5:00 AM until 7:30 AM at
quarter of an hour increments
starting at 5:00 AM.

Examples:

5:00 AM - 5:00 PM

6:15 AM - 6:15 PM

7:30 AM - 7:30 PM

Swing Shifi Friday — Sunday 600 PM—600-AM

Start times must commence
between begin-anywhere-from
5:00 PM until 7:30 PM at
quarter of an hour increments
starting at 5:00 PM.

Examples:

5:00 PM - 5:00 AM
6:15 PM - 6:15 AM
7:30 PM ~- 7:30 AM

1) If implemented, the 3/12 schedule shall apply exclusively to Facilities, Flight Line
operations, ADP, and related support organizations.

E. Before implementing a work schedule not already defined in this Article, the Company
and the Union will meet to discuss its implications and effects on employees for a period no
longer than thirty (30) days. After the thirty (30) day period, or sooner if the parties agree,
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management may implement the new work schedule after thirty-(39) sixty (60) days’ notice
to the affected employees. The Union shall not unreasonably refuse to agree to the
implementation of a work schedule not already contemplated in this Article where it is based
on legitimate business reasons and/or operational requirements and will use its best efforts
to secure the cooperation of the affected employees.

E- F. If employee(s) are moved to or from an-elersate a work schedule the employee will have a
sieby£60) thirty (30) day notice prior to being moved, unless the move is a result of a promotion,

lateral, or surplus.

E: G. All startingtimes shift start and end times are determined by the Company within the
supervisory group and may be adjusted within the timeframes defined in this Article based
on operational requlrements mpan lll tri le shifi i

M@& Shlft start and end times may y also be adjusted outsule of the
timeframes defined in this Article by mutual agreement between the parties-i#-they-preve-te-be
usaworkable. If shift start and end times are adjusted, employees will have a fifteen (15) day
notice prior to implementation of the new start and end times.

G- H. Certain eceupations job classifications within Facilities and Plant Operations such as “Plant
Stationary Engineer” and “Industrial Waste Treatment Plant Operator” whose work involves seven
(7) day, twenty-four (24) hour coverage, may be assigned to continuous shifts.

H- L. An employee commencing their workday between the hours of 4:00 AM- AM and 10:39
AM: AM is considered to be in the day shift rate period. An employee commencing their workday
between the hours of 11:00 AM: AM and 8:29 P-M: PM is considered to be in the swing shift rate
period. An employee commencing their workday between the hours of 8:30 PM: PM and 3:59
AME AM is considered to be in the graveyard shift rate period.

L J. For employees on continuous shift operations, the standard day shift will be either 7:00 AM:
AM to 3:00 BM: PM or 8:00 AM: AM to 4:00 BM-PM; the standard swing shift will be either
3:00 BM: PM to 11:00 2M: PM or 4:00 2M: PM to 12:00 midnight; the standard graveyard shift
will be either 11:00 BM: PM to 7:00 A-M: AM or 12:00 midnight to 8:00 A-M= AM. Employees
on continuous shift operations shall be on duty during their entire shift period.

¥ K. The Company will notify the Union in advance of any changes in the bargaining unit shift
hours and/or work schedules and the parties shall meet to discuss implementation.

Section 2 - Rest Periods
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Employees on Day and Swing 5/40 and 9/80 shifts shall receive a ten (10) minute rest period, at
times designated by the Company, near the mid-point of cach half of their assigned shift.
Employees working overtime shall receive the regular rest periods occurring during such overtime
period.

Employees on Day and Swing 4/10A and 4/10B shifts shall receive one (1) ten-minute rest
period and one (1) fifteen-minute rest period at times designated by the Company at or near
the mid-point of each half of their assigned shifts.

Employees on a 3/12 shift will receive two (2) ten-minute rest periods and one (1) fifteen-
minute rest period at times designated by the Company at or near the mid-points of each
half of the shift and near the mid-point of the shift.

Additional rest allowances shall be permitted under the following conditions;

1) Anemployee called to work two (2) or more hours prior to the beginning of the shift shall
be given a ten-minute rest period before starting the regular shift.

2} An employee working two (2) or more hours beyond the end of the regular shift shall be
given a ten-minute rest allowance prior to starting such work.

Exceptions may be made under paragraphs 1 and 2 above with respect to when and for how long
such rest allowances will be where work operations, including the handling and operation of
equipment and machines, are of such a nature that the work needs to be continued without
interruption. Under these conditions, supervision should still endeavor to allow an employee ten
(10) minutes rest during the work period outside the shitt.

Section 3 ~ Premium for Hours and Days of Work

b) Swmg sh1ﬂ employees shall receive a bonus of forty—eents—(40¢) seventy-eents ($0.70)
izhiv-five-ce $0:85) one dollar ($1.00) an hour.

2) Graveyard shift employees shall receive eight (8) hours' pay plus an eight cents (8¢) an hour
bonus for working six and one-half (6-1/2) hours,

Section 4 - Overtime Pay

Employees will receive pay for overtime hours worked, as follows:

1) For employees on a 5/40 schedule, hours worked in excess of eight (8) hours in any
continuous twenty-four (24) hour period beginning with the starting time of the employee’s

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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shift during an employee's work week, shall be paid at one and one-half times (1.5) the hourly
straight-time rate of the employee, except that hours worked in excess of twelve (12) hours
in any one such day shall be paid at two (2) times the hourly straight-time rate of the employee.

Hours worked on the sixth (6%) day of an employee's work week shall be paid at one and one-~
half (1.5) times the hourly straight-time rate of the employee, except that such hours worked
in excess of twelve (12) hours shall be paid at two (2) times the hourly straight-time rate of
the employee.

Hours worked on the seventh (7%) day of an employee's work week, shall be paid at two (2)
times the hourly straight-time rate of the employee.

2) For employees on a 9/80 schedule, hours worked in excess of nine (9) hours in any continuous
twenty four (24) hour period beginning with the starting time of the employee’s shift Mondays
through Thursdays, or hours worked in excess of eight (8) hours on scheduled On-Fridays
shall be paid at one and one-half times (1.5) the hourly straight-time rate of the employee,
except that hours worked in excess of twelve (12) hours in any one such day shall be paid at
two (2) times the hourly straight-time rate of the employee.

Hours worked on shifts beginning on scheduled Off-Fridays or Off-Saturdays, will be paid at
one and one-half (1.5) times the rate of the employee, except that hours worked in excess of
twelve (12) hours in any such twenty-four (24) hour period on these days shall be paid at two
(2) times the hourly straight-time rate of the employee.

Hours worked on the seventh (7) day of an employee’s work week, shall be paid at two (2)
times the hourly straight-time rate of the employee.

1OY 3 B L
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3) For employees on a 4/10A schedule, hours worked in excess of ten (10) hours in any
continuous twenty-four (24) hour period beginning with the starting time of the employee’s
shift Mondays through Thursdays shall be paid at one and one-half (1.5) times the hourly
straight-time rate of the employee, except that hours worked in excess of twelve (12) hours in
any one such day shall be paid at two (2) times the hourly straight-time rate of the employee.

Hours worked on scheduled Off-Fridays or Off-Saturdays will be paid at one and one-half
(1.5) times the hourly straight-time rate of the employee, except that hours worked in excess
of twelve (12) hours in any such twenty-four (24) hour period on these days shall be paid at
two (2) times the hourly straight-time rate of the employee.

Hours worked on the seventh (7%) day of an employee’s work week during the work week,
shall be paid at two (2) times the hourly straight-time rate of the employee.

4) I lovees on a 4/10B sc hours worked in e f ten (10) hours in an
Inuouy; enty-fo 4) h eriod beginni wni_:h the starting tlmg,_gf__ﬂm

time gggg of the emg!gxggi |

orked on led Off-Saturd r Off - Monda ill be paid at -

half (1.5) times the hourly straight-time rate of the employee, except that hours worked
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Hours worked on the Sundav of an emplovee’s

the hourly straight-time rat of th gg!g_z_ggg!

5) For employees on a 3/12 schedule, hours worked in excess of twelve (12) hours in any
continuous twenty-four (24) hour period beginning with the starting time of the employee’s
shift shall be paid at two (2) times the hourly straight-time rate of the employee.

Work performed on scheduled Off days such as Monday, Tuesday, or Wednesday shall be
paid at the rate of one and one-half (1.5) times the hourly straight-time rate of the employee
for the first twelve (12) hours in any continuous twenty-four (24) hour period beginning with
the starting time of the employee’s shift and two (2) times the hourly straight-time rate of the
employee, thereafter.

Hours worked on the Thursday shall be paid at the rate of two (2) times the hourly straight-
time rate of the employee.

6) Except for employees on continuous shift operations, hours worked in excess of six and one-
half (6.5) on the graveyard shift shall be paid for at one and one-half (1.5) times the houtly
straight-time rate of the employee, except that hours worked in excess of twelve (12) hours in
any one such day shall be paid for at two (2) times the hourly straight-time rate of the employee.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
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Section 5 — Overtime Distribution

A. General Principles:

1) Overtime will be divided as equally as practicable among affected employees.

2) “

2) The phrase, “affected employees,” means those employees who are assigned the work
during the regular work—day and wetk—week pay period. Thus, the work to be
performed on an overtime basis would normally be assigned to the same employees
who do that same work on a straight time basis.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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3) Employees of the same classification (including Leads) within a supervisory group
within a department by shift shall constitute an overtime group. Employees in trainee
classifications will be placed on a separate overtime list. Employees in trainee
classifications will not be offered overtime until all employees within the classification
to which the employee has been training for have been offered available overtime.

4) Each Department Manager/designee shall establish and maintain an overtime list/roster
by classification within a supervisory group within a department by shift. The overtime
list will show the hours charged for the date needed and the cumulative total year-to-
date. This list will include in-week, weekend, and holiday overtime charges. Any
deviation must be mutually agreed upon by the Company and Union. The overtime
list/roster which shall initially be established by seniority and consist of affected
employees assigned to the overtime group. These lists will be given to the Shop
Steward or his designee to be checked for accuracy. Errors found must be corrected
immediately so that the appropriate employee may be asked to work. A list shall be
posted to bulletin boards within the department with a master list retained in the
department office. All lists are subject to review by the Shop Steward or his designee.

5) Any employee who desires not to be contacted for voluntary overtime can advise the
Company. Thereafter, the employee will not be contacted to work overtime unless the
entire work group has been offered the opportunity or they are the only employee
capable of doing the job.

6) Overtime should be offered as soon as the Company is aware of the need to work.
Generally, weekend overtime should be offered as early in the week as possible.

7) Once an employee accepts overtime, Supplement H will apply. Employees can utilize
personal business leave during hours when they are scheduled to work overtime. This
includes in-week overtime as well as weekend overtime. Personal business leave
utilized during an overtime period will be paid at straight time rate.

B. Recording

1) Charges shall be made on an hours-paid basis rather than actual hours worked. For
example, an employee working eight (8) hours at time and one-half will be charged
with twelve (12); an employee working eight (8) hours at double time will be charged
sixteen (16).

2) A refusal to work will be charged in the manner as if an employee worked the hours
asked.

3) Employces who are absent on days that overtime is offered will be charged with
available payable hours.
The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union,

Page 11 of 20



4) Employees who accept overtime hours and then do not work will be charged with two
(2) times the available payable hours.

5) When an employee has been offered and accepted overtime and then is absent from

- worl on the day prior to the overtime assignment, (except for scheduled vacation or
approved FML) the employee will be replaced and will not be eligible for the offered

weekend work. The employee will be charged as if the weekend work had been refused.

6) New employees entering an overtime group or employees returning from a prolonged
leave of absence will be charged with the then current average overtime hours for that
group. Overtime work shall not be considered a means of receiving “on-the-job”
training.

7} When an employee is changing departments through surplus, promotion, or other
reason, with the change of status to the new department will be effective on Saturday,
the employee is eligible to work overtime in the relcasing department only. The
employee will be paid either their new rate of pay or the previous rate, in the event that
the employee has been downgraded, whichever is greater.

8) Employees who are required to attend military training when overtime is being worked
and are asked to work overtime and refuse will be charged with the hours refused.

%) Employees released for paid union business will be responsible for notifying the
Company of their location and availability to work overtime.

C. Temporary Work Assignment

1) An employee temporarily assigned to a department will be treated as a new employee
for purposes of overtime distribution and recording.

2} When an employee returns to their regular classification and department from being on
temporarily assigned to another department, the hours worked or offered while on
assignment will be charged to their total in their regular overtime group.

3) When an employee is temporarily assigned for the purpose of overtime, they will be
affected charged for overtime worked or offered only in that area in which they are
loaned and not charged to their total in their regular overtime group. Employees
cannot be temporarily assigned for the purpose of placing them in preferred positions
with respect to overtime.

D. Distribution

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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1} The employee with the lowest amount of charged hours on the overtime list will be
offered overtime first. In cases where job continuity and/or special skills, as
* determined by management, is at-issue-a consideration, the spread of hours between
the employee offered the work and the employee lowest in hours on the overtime list
will not exceed fifty (50) hours or as otherwise mutually agreed to by the Department
Manager and the Shop Steward. Favoritism to an employee in the application of this
agreement will not be tolerated. It shall not be considered a violation of this provision
if the reason the range of distribution is exceeded is a result of an employee’s failure to
report for scheduled overtime. Hours charged for consecutive days worked will not be
considered to have violated the provisions of this agreement where such assignment
creates a difference in the amount of overtime differentiation.

2) If, during a Friday or Saturday shift, it is determined that overtime will have to be
worked on the following day where none had been scheduled, the employees working
overtime will be considered first before calling in other employees from the
department. While working a weekend overtime shift, any additional hours offered in
continuation of the originally scheduled overtime hours to be worked on the same day,
will not be charged unless accepted. However, any issues arising as a result of this
application are not subject to Article 5 of the current collective bargaining agreement.

3) If after all employees in the classification in an overtime group are scheduled or have
been given an opportunity to work, additional employees are needed, employees in the
same classification within the department on the same shift shall be asked first.
Thereafter, employees in the same classification in the department on other shifts shall
be asked. If a sufficient number of employees are still not available, management will
fill the openings in one of the following ways:

a. Management may seek volunteers in the same classification in other
departments by low hours; or

b. Management may draft thejunier employces in the department on the same
shift under the following conditions::

1. The least senior employee in the work group/classification is to
be drafted first. If it becomes a regular necessity to draft
employees, the drafting will be rotated among the overtime

group.

2. hen employees are drafied for the n ime, th
d i i “blocked” for the weekend peri consistent
with the current overtime offering practice.

3. The drafting overtime list will be “zeroed” each January,
consistent with paragraph 5 of this Section.
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4)

3)

6)

7)

8)

An employee temporarily transferred to salaried status will not be entitled to participate
in hourly overtime on the weekend of the temporary transfer to salary, during the
temporary assignment to salaried status, or on the weekend of the return to the
Bargaining Unit. The employee shall be charged all overtime that the employee could
have worked while hourly had they not accepted the salaried assignment,

At the end of each calendar year, all over-time lists will be "zeroed out", i.e., take the
employee with the lowest amount of hours and make them zero and subtract their total
hours from each person in the overtime group. These new totals would be effective in
January of the following year.

In sitvations where overtime has not been scheduled and it becomes necessary to call
employees in, a record of the call-in effort will be made. If available, the Shop Steward
or Committeeman or their designee in the area will be asked to witness the call-in, Any
employee working as a result of call-in will be charged the hours paid. Any employee
who cannot be reached or refuses the call-in overtime work will not be charged.

The Supervisor must furnish the Shop Steward a list of the employees who accept or
reject the opportunity for weekend and holiday overtime prior to the overtime being
worked. A reasonable effort will also be made to apply this provision to in-week
overtime.

Any overtime equalization disparity agreed to between the parties will be remedied by
the following methods:

a. Ifthe Supervisor is notified by the Shop Steward in writing before the overtime
is worked that the selections are not the affected employees and the supervisor
refuses to correct the mistake, the affected employees will be made whole by
monetary settlement.

b. If the Supervisor is not notified by the Shop Steward in writing before the
overtime is worked that the selections are not the affected employees, the
affected employee(s) will being offered the next available overtime. If the
Company fails to offer the employee the next overtime opportunity, the
employee will be made whole by monetary settlement.

Section 6 - Pay Period

The pay period shall be from Saturday to and including the following Friday. Monies owed to
employees shall be issued either by direct deposit, mail or pay card normally on Friday, but no
later than seven (7) days after the end of the pay period and shall represent the earnings of the
employees during that pay period. In the event that a pay labor adjustment is needed, the employee
shall receive any additional monies owed, as soon as practicable. The Company shall notify the
Union of changes to the method of pay delivery of which the Company may make at s its sole
discretion.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
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Section 7 - Wage Rates

The following provisions governing wage rates shall apply to all employees unless stated otherwise
in the Guaranteed Personal Rate provisions.

A. Automatie Rate-Progression within Rate Ranges:

1) Automatic Rate Progression (ARP) Increases shall be effective the Second Saturday in
January; February, May and September August, and November for all active employees
who are below the maximum of their classification and who have been on the active
payroll for the full Automatic Rate Progression period. The base rate of pay shall be
increased twenty-five—eents{25¢) twenty—eents{($0:20) pventy-three eents ($0.23)
twenty-five ($0.25) per hour on the above dates (or such lesser amount as is necessary to
bring the rate to the maximums) until the applicable maximum for the classification is
reached.

2) The Company has the discretion to increase an employee’s hourly straight time

rate of pay in amounts greater or at tlmes other than then provnded 111 the

paragraph above. The : > ]

e ployee’s

B. Downgrades:
1) An employee downgraded to a classification in a lower labor grade shall be paid the
employee’s maximum rate of the range for such classification, or the employee's
current rate, whichever is lower.

C. Pay Rate on Promotion:
1) An employee promoted will be paid at the greater of either the minimum of the

classification to which promoted, or teneents{(10¢) forty—eents{$0:-40) one dollaxr
(81.00) per hour above the1r current rate f&Fa—ene—(—l-)—te—hve—(%)—h}ber—gmde

promo :
pfemeﬂ&ﬂ (unless the employee is currently in rate retent10n) provrdlng the increase

does not exceed the maximum of the labor grade rate range to which the employee
is promoted. and-their An employee’s automatic wage increase will proceed from
that rate.

2) If an employee's promotion is effective on the date of an automatic wage increase, their
base ratc will be established as follows:

a. If the employee’s base rate is below the maximum of the rate range for their
classification prior to promotion, their base rate will be increased by the
amount of the automatic wage increase (o which they are entitled and such
increased base rate will be their base rate just prior to promotion.

b. If the employee’s base rate is al the maximum of the rate range for their
classification prior to promotion, their base rate will be increased by ten-eents

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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(H0¢) the-applieable-promotional-inerease one dollar ($1.00) or the amount

necessary to bring their rate to the minimum of the classification to which
promoted, whichever is greater, or by an amount less than ten-eents-(10¢) the

ﬂppheﬁble—premﬁ&elm}melﬂease one dollar (§1.00) if that will bring their rate

to the maximum of the classification to which promoted.

c. If the employee is currently in rate retention on the effective date of the

promotion, the employee will be paid ten—eents—0&) the—aﬁpheable
prometional-inerease on %Mpcr hour above the maximum rate of
the classification to which regressing or ten—eents—(10¢) the—npplieable
prometionalinerease one dollar ($1,00) above the current rate of the employee

whichever the lower rate is.

D. Recalls:

1) The rate of pay of an employee recalled to a previously held cla551ﬁcat10n will be
established at an in-grade rate in line with such employee's position in the rate range at the
time that such employee was downgraded.

Example:

01/01/2019 | Previously Held Max Rate | $30.00

01/01/2019 | Previously Held Base Rate | $25.00 (Does not include lead pay)
In-grade Rate $5.00

06/01/2022 | Current Max Rate §32,00
In-grade Rate $5.00

06/01/2022 | In-grade Base Rate $27.00

E. Rehires:

3 Former employees rehired without seniority, in a comparable classification held in their
previous tenure with the LM Aeronautics Companies (Clarksburg, Fort Worth, Johnston,
Meridian, Palmdale, Helendale and Rye Canyon) with a collective bargaining agreement
in effect, shall have their rehire rate established at an m—grade rate at least as high as the
rate posmon held in such classification during the previous tenure. Sueh-employees—will

Section 8 - Rate Retention for Employees Accepting Downgrading Under the Layoff Procedure

An employee downgraded to a classification in a lower Labor Grade shall have his their base rate

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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in the downgraded classification established as follows:

Effective date of downgrade Up to ten cents (10¢) reduction

Three weeks subsequent to Up to an additional ten cents
downgrade (10¢) reduction

Six weeks subsequent to Up to an additional ten cents
downgrade (10¢) reduction

Nine weeks subsequent to Up to an additional ten cents
downgrade (10¢) reduction

Twelve weeks subsequent to | Up to an additional ten cents
downgrade (10¢) reduction

Fifteen weeks subsequent Any additional amount required

to downgrade to reach the
maximum of the classification to
which the employee is being
downgraded.

Section 9 - Temporary Assignments

An employee assigned to a classification in a higher labor grade to replace another employee
absent on vacation or for a temporary period, shall be paid their same rate of pay as that held by
the absent employee. A retroactive wage adjustment shall be made upon completion of their
assignment. A temporary assignment shall not be considered a promotion and upon reassignment
of such employee to their previously held classification at the end of the temporary period they
shall not be considered a downgraded employee within the meaning of this Agreement. Seniority
will be considered in the selection of employees for temporary promotion.

An employee assigned as a Lead or to replace a Lead for a temporary period will be selected in
accordance with Article 6, Section 7, and will be paid in accordance with Section 11 of this Article
11. Upon the selection of a new Lead or the return of an absent Lead, the replacing employee will
be returned to their original status.

Section 10 - Report Time
An employee called to Work shall receive a minimum of four (4) hours pay M

sh1ft to which they are called In 1he event an hourly pa1d employee reportsfor Work on their
regular shift without previously having been notified not to report, they shall be paid four (4) hours'

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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pay at the appropriate rate provided, however, that if work within their capacity to perform is
available, they will be required to perform such work to qualify for the four (4) hours' pay. If work
is unavailable as the result of causes beyond the control of management, no pay shall be granted
under this section. Failure on the part of an employec to keep the Company informed of their
correct address and telephone number relieves the Company of the responsibility of any
notification required by this Agreement.

Employees situationally teleworking called to work shall receive a minimum of one (1) hour
pay in the shift to which they are called to telework. If work is unavailable as the result of
causes beyond the control of management, no pay shall be granted under this section,

Section t1 - Lost Time

Deductions for time off, whether due to tardiness or other causes, shall be at the rate of one-tenth
(1/10™) of an hour’s pay for each one tenth of an hour lost from work, rounded to the nearest
minute,

Section 12 - Pay for Lead

The rate of pay for Lead shall be one dollar ($1.00) above the maximum rate of the Lead’s own

classification without regard to the GPR rated-employee-{s)in-therespective group-beingled. The
rate of pay for GPR employees selected as Lead will be one dollar ($1.00) above the GPR

rate of the employee’s classification. For non-GPR employees holding a Lead position as of
March 2, 2014, and continuing to hold the Lead position shall continue to receive thirty-five ($.35)
above the maximum of the GPR rate provided the GPR employee is in the group being led for not

less than a major portion of a given pay period (*See example below).
Example:

Emplovee*

Non-GPR GPR Lead on-GPR _ Tead leading GPR
Lead
35.00

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
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Section 13 — Business Travel

1) An employee shall be considered on business travel when the employee is temporarily
assigned to a location within the fifty (50) United States, other than the plant or office to
which they are permanently assigned, which requires the employee to obtain lodging other

~ than the employee’s established residence.

2) At the Company’s discretion, seniority, operational requirements, surplus vulnerability,
and qualifications are among the considerations in the selection of employees for business
travel assignments. Consideration shall be given to rotating appropriate affected personnel
in-saeh. Any grievance filed regarding this Section, must be within specified time limits
from commencement of the business travel assignment being contested. Any retroactive
monetary adjustment shall be limited to any overtime lost, and field duty premium, if a
difference in hours exists.

3) Anemployee traveling to a business travel assignment or returning to their regular work
station from such assignment, or traveling between assignment locations, shall be paid as
follows:

a. Travel Days — No Work Performed: If an employee performs no actual work
during a travel day, the employee shall be paid nise{9hours—pay—at—the

LW Fa¥ s’

.
M v,
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HES 4 e sstraiehi-timerate-of payfor the 9/80-workFEriday for a
full day of work according to their assigned work schedule at the
employee’s straight time rate of pay. Should the travel hours require overtime
pay under Section 5 of this Article, the employee shall receive the applicable
overtime premium rate.

b. Travel Days — Work Performed: If an employee performs actual work during a
travel day, the employee shall be paid the greater of either:

straight-timerate-of pay-for-the-9/80-werlkEriday= A full day of work
according to the employee’s assigned work schedule at the
employee’s straight time rate of pay. Should the travel hours require
overtime pay under Section 5 of this Article, the employee shall
receive the applicable overtime premium rate; or

ii. All hours actually worked and all hours of travel time. Should the
travel hours require overtime pay under Section 5 of this Article, the
employee shall receive the applicable overtime premium rate.

The Company reserves the right to open for discussion, add, defete, and/or modify any of these proposals,
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4)

3)

6)

7

¢. Deviation from the standard shift hours on the day of departure and the day
of arrival may be made without prior notice to the Union.

The provisions of this Agreement for schedules, shift, edd—werk—week and overtime
premiums as well as lead differentials, shall apply in the same manner as at the employee's
regular location.

An employee on business travel shall be reimbursed in accordance with the reimbursement
policy in effect at the time of travel for salaried employees. Lodging will be booked for
traveling employees by the Company or an authorized vendor who will be responsible for
securing lodging within the established guidelines.

An employee required to use their own automobile for business travel shall be reimbursed at
the current allowable mileage rate as defined by the Internal Revenue Service (IRS).

An employee assigned to business travel will not be subject to surplus or displacement until
the assignment is over or 60 days, whichever is the lesser. Such employee will be surplused
on a current basis provided there is a more senior employee on recall to the classification.
The parties may, upon mutual agreement, extend the sixty (60) day period.

Section 14 — Tuition Reimbursement

An employee satisfactorily completing an outside training course which has been approved in
writing by the Company prior to the employee's beginning such course will be reimbursed in
accordance with Corporate Policy in effect at the time of current contract ratification.

Section 15 - Payroll Deductions - Company Reimbursement

Payroll deductions may be made to reimburse the Company as follows:

1y

2)

3)

4)

All costs of tools and equipment issued to an employee but not returned to the Company. An
employee so charged shall be reimbursed by the Company in the event of the subsequent
return of such tools and equipment to the Company, provided such tools and equipment may
be properly identified and are in the same condition as when issued to the employee.
Employeces checking out special tools shall be released of liability for the same, if, while in
use on another shift, such tools are lost or damaged.

For money paid by the Company {o a creditor or officer of the law for an indebtedness of the
employee, provided demand is made upon the Company according to law.

For any indebtedness due to the Company covering purchases made by an employee
through the Company.

For any loans or advances made to the employee by the Company.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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SUPPLEMENT “A” - FACTORY JOB CLASSIFICATIONS AND FAMILIES
Effective Mareh-5; 218 March 18, 2023

Production Operations Job Family

Labolr(}ra(le Classifieation Title = N : = Job Code -

Flight Line Test Mechanic

L.G14 Flight Line/Test Electrician B 417-4

LGl Electrical & Electronics Mechanic 396-3

LGOS Detail Assembler - Trainee 385-3

The Company reserves the right to open for discussion, add, delete, and/or modify any of these
proposals, the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Transportation Job Family

Labor Grade Classification Title _ _ . Job Code

LG14 Fuel Storage/Transport Operator

Job. Code _ .

Job Code

LG18 Industrial Waste Treatment Plant Operator 604-3

1.G18 Plant Stationary Engineer 536-3

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Labor Grade

_ Classification Title
Sheet Metal Weorker-Maintenanee Mechanic

CarpenterRainter — Maintenance

Maintenance Jobh Family

Joh Code -

Job Code:

Inspector — Tool Liaison — Trainee 641-3

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Stand-alone Factory Job Classifications (Not in a Job Family)

Classification Title - Job Code

Model Builder — Wind Tunnel 470-3

Equipme

Machinist — General/Set Up

Welder — Tooling

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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SUPPLEMENT %“B” - TECHNICAL AND OFFICE JOB
CLASSIFICATIONS/FAMILY
Effective Mareh-5:2018-March 18, 2023

Technical and Office Job Family

Labor Grade Classification Title

Job Code

LG17 Manufacturing Resource Planner

Blueprint Control Clerk

The Company reserves the right to open for discussion, add, delete, and/or modify any of these
proposals, the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Stand-alone Technical and Office Job Classifications (Not in a Job Family)

Labor Grade Classification Title

Transportation Equipment Dispatcher

Conservation Liaison Investigator 882-3

Facilities Inventory Person 854-3

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union,
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paid at straight time including shift bonus.

ARTICLE 10 - HOLIDAYS

A. For each of the observed holidays defined within this Article, an employee shall receive
the equivalent number of hours of their regular work schedule. Holiday hours shall be

1) Employees on a 5/40 work schedule shall receive eight (8) hours at straight time.

2) Employees on a 9/80 work schedule shall receive nine (9) hours at straight time
Monday through Thursday and cight (8) hours on the alternate Friday.

3) Employees on a 4/10 work schedule shall receive ten (10) hours at straight time,

4) Employees on a 3/12 work schedule shall receive twelve (12) hours at straight time.

A= B. For employees on a 5/40 work schedule, Tthe Company recognizes the following holiday

schedule during the period of this Agreement:

Year Holiday Date Day Hours

2023 Memorial Day 29-May 2023 Monday 8
Independence Day 4-Jul 2623 Tuesday 8
Labor Day 4-Sep 2023 Monday 8
Thanksgiving Day 23-Nov 2023 Thursday 8
Day after Thanksgiving 24-Nov 2023 Friday 8
Year End Shut Down 25-Dec 2023 Monday 8
Year End Shut Down 26-Dec 2023 Tuesday 8
Year End Shut Down 27-Dec 2023 Wednesday 8
Year End Shut Down 28-Dec 2023 Thursday 8
Year End Shut Down 29-Dec 2023 Friday 8

2024 New Year’s Day 1-Jan 2024 Monday 8
Memorial Day 27-May 2024 Monday 3
Independence Day 4-Jul 2024 Thursday 8
Day after Independence Day 5~Jul 2024 Friday 8
Labor Day 2-Sep 2024 Monday 8
Thanksgiving Day 28-Nov 2024 Thursday 8
Day after Thanksgiving 29-Nov 2024 Friday 8

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Year End Shut Down 24-Dec 2024 Tuesday 8
Year End Shut Down 25-Dec 2024 | Wednesday 8
Year End Shut Down 26-Dec 2024 Thursday 8
Year End Shut Down 27-Dec 2024 Friday 8
Year End Shut Down 30-Dec 2024 Monday 8
Year End Shut Down 31-Dec 2024 Tuesday 8

2025 New Year’s Day 1-Jan 2025 Wednesday 8
Memorial Day 26-May 2025 Monday 8
Independence Day 4-Jul 2025 Friday 8
Labor Day 1-Sep 2025 Monday 8
Thanksgiving Day 27-Nov 2025 Thursday 8
Day after Thanksgiving 28-Nov 2025 Friday 8
Year End Shut Down 24-Dec 2025 | Wednesday 8
Year End Shut Down 25-Dec 2025 Thursday 8
Year End Shut Down 26-Dec 2025 Friday 8
Year End Shut Down 29-Dec 2025 Monday 8
Year End Shut Down 30-Dec 2025 Tuesday 8
Year End Shut Down 31-Dec 2025 | Wednesday 8

2026 New Year’s Day 1-Jan 2026 Thursday 8
Memorial Day 25-May 2026 Monday 8
Day before Independence Day 3-Jul 2026 Friday 8
Labor Day 7-Sep 2026 Monday 8
Thanksgiving Day 26-Nov 2026 Thursday 8
Day after Thanksgiving 27-Nov 2026 Friday 8
Year End Shut Down 24-Dec 2026 Thursday 8
Year End Shut Down 25-Dec 2426 Friday 8
Year End Shut Down 28-Dec 2026 Monday 8
Year End Shut Down 29-Dec 2026 Tuesday 8
Year End Shut Down 30-Dec 2026 | Wednesday 8

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Year End Shut Down 31-Dec 2026 Thursday 8
2027 New Year’s Day 1-Jan 2027 Friday 8
Memorial Day 31-May 2027 Monday 8
Day after Independence Day 5-Jul 2027 Monday 8
Labor Day 6-Sep 2027 Monday 8
Thanksgiving 25-Nov 2027 Thursday 8
Day after Thanksgiving 26-Nov 2027 Friday 8
Year End Shut Down 24-Dec 2027 Friday 8
Year End Shut Down 27-Dec 2027 Monday 8
Year End Shut Down 28-Dec 2027 Tuesday 8
Year End Shut Down 29-Dec 2027 | Wednesday 8
Year End Shut Down 30-Dec 2027 Thursday 8
Year End Shut Down 31-Dec 2027 Friday 8
2028 New Year’s Day (observed) 3-Jan 2028 Monday 8
Memorial Day 29-May 2028 Monday 8
Day before Independence Day 3-July 2028 Monday 8
Independence Day 4-July 2028 | Tuesday 8
Labor Day 4-Sept 2028 Monday 8
Thanksgiving 23-Nov 2028 Thursday 8
Day after Thanksgiving 24-Nov 2028 Friday 8
Year End Shut Down 25-Dec 2028 Monday 8
Year End Shut Down 26 -Dec 2028 Tuesday 8
Year End Shut Down 27-Dec 2028 | Wednesday 8
Year End Shut Down 28-Dec 2028 Thursday 8
Year End Shut Down 29-Dec 2028 Friday 8
2029 New Year’s Day 1-Jan 2029 Monday 8

B: C. For employees on a 9/80A work schedule, the Company recognizes the following

holiday schedule during the period of this Agreement:

The Company resetves the right to open for discussion, add, delete, and/or modify any of these proposals,

the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Howurs
2023 Memorial Day 29-May 2023 Monday 9
Day before Independence Day 3-Jul 2023 Menday 9
Independence Day 4-Jul 2023 Tuesday 9
Labor Day 4-Sep 2023 Monday 9
‘| Thanksgiving Day 23-Nov 2023 Thursday 9
Year End Shut Down 25-Dec 2023 Monday 9
Year End Shut Down 26-Dec 2023 Tuesday 9
Year End Shut Down 27-Dec 2023 | Wednesday 9
Year End Shut Down 28-Dec 2023 Thursday 9
Year End Shut Down 29-Dec 2023 Friday 8
2024 New Year’s Day 1-Jan 2024 Monday 9
Memorial Day 27-May 2024 Monday 9
Independence Day 4-Jul 2024 Thursday 9
Labor Day 2-Sep 2024 Monday 9
Thanksgiving Day 28-Nov 2024 Thursday 9
Year End Shut Down 24-Dec 2024 Tuesday 9
Year End Shut Down 25-Dec 2024 | Wednesday 9
Year End Shut Down 26-Dec 2024 Thursday 9
Year End Shut Down 30-Dec 2024 Monday 9
Year End Shut Down 31-Dec 2024 Tuesday 9
2025 New Year’s Day | 1-Jan 2025 Wednesday 9
Memeorial Day 26-May 2025 Monday 9
Labor Day 1-Sep 2025 Monday 9
Thanksgiving Day 27-Nov 2025 Thursday 9
Day after Thanksgiving 28-Nov 2025 Friday 8
Year End Shut Down 24-Dec 2025 | Wednesday 9
Year End Shut Down 25-Dec 2025 Thursday 9
Year End Shut Down 26-Dec 2025 Friday 8
Year End Shut Down 29-Dec 2025 Monday 9

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Year End Shut Down 30-Dec 2025 Tuesday 9
Year End Shut Down 31-Dec 2025 | Wednesday 9
2020 New Year’s Day 1-Jan 2026 Thursday 9
Memorial Day 25-May 2026 Monday 9
Day after Independence Day 6-Jul 2026 Monday 9
Labor Day 7-Sep 2026 Monday 9
Thanksgiving Day 26-Nov 2026 Thursday 9
Day after Thanksgiving 27-Nov 2026 Friday 8
Year End Shut Down 24-Dec 2026 Thursday 9
Year End Shut Down 28-Dec 2026 Monday 9
Year End Shut Down 29-Dec 2026 Tuesday 9
Year End Shut Down 30-Dec 2026 | Wednesday 9
Year End Shut Down 31-Dec 2026 Thursday 9
2027 New Year’s Day 4-Jan 2027 Monday 9
Memorial Day 31-May 2027 Monday 9
Day after Independence Day 5-Jul 2027 Monday 9
Labor Day 6-Sep 2027 Monday 9
Thanksgiving 25-Nov 2027 Thursday 9
Day after Thanksgiving 26-Nov 2027 Friday 8
Year End Shut Down 23-Dec 2027 Thursday 9
Year End Shut Down 27-Dec 2027 Monday 9
Year End Shut Down 28-Dec 2027 Tuesday 9
Year End Shut Down 29-Dec 2027 | Wednesday 9
Year End Shut Down 30-Dec 2027 Thursday 9
2028 New Year’s Day (ohserved) 3.Jan 2028 Monday 9
Memorial Day 29-May 2028 Monday 9
Day before Independence Day 3-July 2028 Monday 9
Independence Day 4-July 2028 Tuesday 9
Labor Day 4-Sept 2028 Monday 9

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Thanksgiving 23-Nov 2028 Thursday 9
Dav after Thanksgiving 24-Nov 2028 FEriday 8
Year End Shut Down 25-Dec 2028 Monday 9
Year End Shut Down 26 -Dec 2028 Tuesday 9
Year End Shut Down 27-Dec 2028 | Wednesday 9
Year End Shut Down 28-Dec 2028 Thursday 9

2029 New Year’s Day 1-Jan 2029 Monday 9

& D, For employees on a 9/80B work schedule, the Company recognizes the following
holiday schedule during the period of this Agreement;

Year Holiday Date Day Hours

2023 Memorial Day 29-May 2023 Monday 9
Day before Independence Day 3-Jul 2023 Monday 9
Independence Day 4-July 2023 Tuesday 9
Labor Day 4-Sep 2023 Monday 9
Thanksgiving Day 23-Nov 2023 | Thursday 9
Day after Thanksgiving 24-Nov 2023 Friday 8
Year End Shut Down 25-Dec 2023 Monday 9
Year End Shut Down 26-Dec 2023 Tuesday 9
Year End Shut Down 27-Dec 2023 | Wednesday 9
Year End Shut Down 28-Dec 2023 Thursday 9

2024 New Year’s Day 1-Jan 2024 Monday 9
Memorial Day 27-May 2024 Monday 9
Day after Independence Day 5-Jul 2024 Friday 8
Labor Day 2-Sep 2024 Monday 9
Thanksgiving Day 28-Nov 2024 Thursday 9
Year End Shut Down 24-Dec 2024 Tuesday 9
Year End Shut Down 25-Dec 2024 | Wednesday 9
Year End Shut Down 26-Dec 2024 Thursday 9

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Year End Shut Down 30-Dec 2024 Monday 9
Year End Shut Down 31-Dec 2024 Tuesday 9
2025 New Year’s Day 1-Jan 2025 Wednesday 9
Memorial Day 26-May 2025 Monday 9
Day before Independence Day 3-July 2025 Thursday 9
Independence Day 4-Jul 2025 Friday 8
Labor Day 1-Sep 2025 Monday 9
Thanksgiving Day 27-Nov 2025 Thursday 9
Year End Shut Down 24-Dec 2025 | Wednesday 9
Year End Shut Down 25-Dec 2025 Thursday 9
Year End Shut Down 29-Dec 2025 Menday 9
Year End Shut Down 30-Dec 2025 Tuesday 9
Year End Shut Down 31-Dec 2025 | Wednesday 9
2026 New Year’s Day 1-Jan 2026 Thursday 9
| Memorial Day - 25-May 2026 | Monday 9
Day before Independence Day 3-Jul 2026 Friday 8
Labor Day 7-Sep 2026 Monday 9
Thanksgiving Day 26-Nov 2026 Thursday 9
Year End Shut Down 23-Dec 2026 | Wednesday 9
Year End Shut Down 24-Dec 2026 Thursday 9
Year End Shut Down 28-Dec 2026 Monday 9
Year End Shut Down 29-Dec 2026 Tuesday 9
Year End Shut Down 30-Dec 2026 | Wednesday 9
Year End Shut Down 31-Dec 2026 Thursday 9
2027 New Year’s Day 1-Jan 2027 Friday 8
Memorial Day 31-May 2027 Monday 9
Day after Independence Day 5-Jul 2027 Monday 9
Labor Day 6-Sep 2027 Monday 9
Thanksgiving 25-Nov 2027 Thursday 9

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Year End Shut Down 23-Dec 2027 Thursday 9
Year End Shut Down 27-Dec 2027 Monday 9
Year End Shut Down 28-Dec 2027 Tuesday 9
Year End Shut Down 29-Dec 2027 | Wednesday 9
Year End Shut Down 30-Dec 2027 Thursday 9
Year End Shut Down 31-Dec 2027 Friday 8

2028 New Year’s Day (observed) 3-Jan 2027 Monday 9
Memorial Day 29-May 2028 Monday 9
Day before Independence Dav 3-July 2028 Monday 9
Independence Day 4-July 2028 Tuesday 9
Labor Day 4-Sept 2028 Mondav 9
Thanksgiving 23-Nov 2028 Thursday 9
Year End Shut Down 25-Dec 2028 Monday 9
Year End Shut Down 26 -Dec 2028 Tuesday 9
Year End Shut Down 27-Dec 2028 | Wednesday 9
Year End Shut Down 28-Dec 2023 Thursday 9
Year End Shut Down 29-Dec 2028 Friday 8

2029 New Year’s Day 1-Jan 2029 Menday 9

P: E. For employees on a 4/10A work schedule, the Company recognizes the following

holiday schedule during the period of this Agreement:

Year Holiday Date Day Hours

2023 Memorial Day 29-May 2023 Monday 10
Independence Day 4-Jul 2023 Tuesday 10
Labor Day 4-Sep 2023 Monday 10
Thanksgiving Day 23-Nov 2023 Thursday 10
Year End Shut Down 25-Dec 2023 Monday 10
Year End Shut Down 26-Dec 2023 Tuesday 10
Year End Shut Down 27-Dec 2023 | Wednesday 10

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,

the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Year End Shut Down 28-Dec 2023 Thursday 10
2024 New Year’s Day 1-Jan 2024 Monday 10
Memorial Day 27-May 2024 Monday 10
Independence Day 4-Jul 2024 Thursday 10
Labor Day 2-Sep 2024 Monday 10
Thanksgiving Day 28-Nov 2024 | Thursday 10
Year End Shut Down 24-Dec 2024 Tuesday 10
Year End Shut Down 25-Dec 2024 | Wednesday 10
Year End Shut Down 26-Dec 2024 Thursday 10
Year End Shut Down 30-Dec 2024 Monday 10
Year End Shut Down 31-Dec 2024 Tuesday 10
2025 New Year’s Day 1-Jan 2025 | Wednesday 10
Memorial Day 26-May 2025 Monday 10
Day before Independence Day 3-Jul 2025 Thursday 10
Labor Day 1-Sep 2025 Monday 10
Thanksgiving Day 27-Nov 2025 Thursday 10
Year End Shut Down 24-Dec 2025 | Wednesday 10
Year End Shut Down 25-Dec 2025 Thursday 10
Year End Shut Down 29-Dec 2025 Monday 10
Year End Shut Down 30-Dec 2025 Tuesday 10
Year End Shut Down 31-Dec 2025 | Wednesday 10
2026 New Year’s Day 1-Fan 2026 Thursday 10
Memorial Day 25-May 2026 Monday 10
Labor Day 7-Sep 2020 Monday 10
Thanksgiving Day 26-Nov 2026 Thursday 10
Year End Shut Down 24-Dec 2026 Thursday 10
Year End Shut Down 28-Dec 2026 Monday 10
Year End Shut Down 29-Dec 2026 Tuesday 10
Year End Shut Down 30-Dec 2026 | Wednesday 10

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday ~ Date Day Hours

Year End Shut Down 31-Dec 2026 Thursday 10

2027 Memorial Day 31-May 2027 Monday 10
Day after Independence Day 5-Jul 2027 Monday 10

Labor Day 6-Sep 2027 Monday 10
Thanksgiving 25-Nov 2027 Thursday 10

Year End Shut Down 22-Dec 2027 | Wednesday 10

Year End Shut Down 23-Dec 2027 Thursday 10

Year End Shut Down 27-Dec 2027 Monday 10

Year End Shut Down 28-Dec 2027 Tuesday 10

Year End Shut Down 29-Deec 2027 | Wednesday 10

Year End Shut Down 30-Dec 2027 Thursday 10

2028 New Year’s Day (observed) 3-Jan 2028 Meonday 10
' Memorial Day 29-May 2028 | Monday 10
Day before Independence Day 3-July 2028 Monday 10
Independence Day 4-July 2028 Tuesday 10

Labor Day 4-Sept 2028 Monday 10
Thanksgiving 23-Nov 2028 Thursday 10

Year End Shut Down 25-Dec 2028 Monday 10

Year End Shut Down 26 -Dec 2028 Tuesday 10

Year End Shut Down 27-Dec 2028 | Wednesday 10

Year End Shut Down 28-Dec 2028 Thursday 10

2029 New Year’s Day 1-Jan 2029 Monday 10

E: F. For employees on a 4/10B work schedule, the Company recognizes the following
holiday schedule during the period of this Agreement:

Year Holiday Date Day Hours

2023 Independence Day 4-Jul 2023 Tuesday 10
Thanksgiving Day 23-Nov 2023 | Thursday 10
Day after Thanksgiving 24-Nov 2023 Friday 10

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
Year End Shut Down 22-Dec 2023 Friday 10
Year End Shut Down 26-Dec 2023 Tuesday 10
Year End Shut Down 27-Dec 2023 | Wednesday 10
Year End Shut Down 28-Dec 2023 | Thursday 10
Year End Shut Down 29-Dec 2023 Friday 10
2024 New Year’s Day (observed) 2-Jan 2024 Tuesday 10
Independence Day 4-Jul 2024 Thursday 10
Day after Independence Day 5-Jul 2024 Friday 10
Thanksgiving Day 28-Nov 2024 | Thursday 10
Day after Thanksgiving 29-Nov 2024 Friday 16
Year End Shut Down 24-Dec 2024 Tuesday 10
Year End Shut Down 25-Dec 2024 Wednesday 10
Year End Shut Down 26-Dec 2024 | Thursday 10
Year End Shut Down 27-Dec 2024 Friday 10
Year End Shut Down 31-Dec 2024 Tuesday 10
2025 New Year’s Day 1-Jan 2025 | Wednesday 10
Independence Day 3-Jul 2025 Thursday 10
Independence Day 4-Jul 2025 Friday 10
Thanksgiving Day 27-Nov 2025 | Thursday 10
Day after Thanksgiving 28-Nov 2025 Friday 10
Year End Shut Down 24-Dec 2025 | Wednesday 10
Year End Shut Down 25-Dec 2025 | Thursday 10
Year End Shut Down 26-Dec 2025 Friday 10
Year End Shut Down 30-Dec 2025 Tuesday 10
Year End Shut Down 31-Dec 2025 | Wednesday 10
2026 New Year’s Day 1-Jan 2026 Thursday 10
Day after New Year’s Day 2-Jan 2026 Friday 10
Thanksgiving Day 26-Nov 2026 | Thursday 10
Day after Thanksgiving 27-Nov 2026 Friday 10

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours

Year End Shut Down 24-Dec 2026 | Thursday 10
Year End Shut Down 25-Dec 2026 Friday 10
Year End Shut Down 29-Dec 2026 Tuesday 10
Year End Shut Down 30-Dec 2026 | Wednesday 10
Year End Shut Down 31-Dec 2026 | Thursday 10
2027 New Year’s Day ~1-Jan 2027 Friday 10
Independence Day {observed) 2-Jul 2027 Friday 10
Thanksgiving 25-Nov 2027 | Thursday 10
Day after Thanksgiving 26-Nov 2027 Friday 10
Year End Shut Down 23-Dec 2027 | Thursday 10
Year End Shut Down 24-Dee 2027 Friday . 10
Year End Shut Down 28-Dec 2027 Tuesday 10
Year End Shut Down 29-Dec 2027 | Wednesday 10
Year End Shut Down 30-Dec 2027 | Thursday 10
Year End Shut Down 31-Dec 2027 Friday 10
2028 New Year’s Day (observed) 4-Jan 2028 Tuesday 10
Memorial Day (observed) 26-May 2028 Friday 10
Independence Day 4-July 2028 Tuesday 10
Thanksgiving 23-Nov 2028 | Thursday 10
Day after Thanksgiving 24-Nov 2028 Friday 10
Year End Shut Down 22-Dec 2028 Friday 10
Year End Shut Down - 26 -Dec 2028 Tuesday 10
Year End Shut Down 27-Dec 2028 | Wednesday 10
Year Erd Shut Down 28-Dec 2028 | Thursday 10
Ycar End Shut Down 29-Dec 2028 Friday 10
2029 New Year’s Day (observed) 2-Jan 2029 Tuesday 10

¥: G. For employees on a 3/12 work schedule, the Company recognizes the following holiday
schedule during the period of this Agreement:

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any area of the Agreement opened by the Union.
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Year Holiday Date Day Hours
2023 Independence Day (observed) 2-Jul 2023 Sunday 12
Day after Thanksgiving 24-Nov 2023 Friday 12
Year End Shut Down 22-Dec 2023 Friday 12
Year End Shut Down 23-Dec 2023 | Saturday 12
Year End Shut Down 24-Dec 2023 Sunday 12
Year End Shut Down 29-Dec 2023 Friday 12
Year End Shut Down 30-Dec 2023 | Saturday 12
Year End Shut Down 31-Dec 2023 Sunday 12
2024 Independence Day (observed) 5-Jul 2024 Friday 12
Day after Thanksgiving 29-Nov 2024 Friday 12
Year End Shut Down 20-Dec 2024 Friday 12
Year End Shut Down 21-Dec 2024 | Saturday 12
Year End Shut Down 22-Dec 2024 Sunday 12
Year End Shut Down 27-Dec 2024 Friday 12
Year End Shut Down 28-Dec 2024 Saturday 12
Year End Shut Down 29-Dec 2024 Sunday 12
2025 Independence Day 4-Jul 2025 Friday 12
Day after Thanksgiving 28-Nov 2025 Friday 12
Year ind Shut Down 19-Dec 2025 Friday 12
Year End Shut Down 20-Dec 2025 | Saturday 12
Year End Shut Down 21-Dec 2025 Sunday 12
Year End Shut Down 26-Dec 2025 Friday 12
Year End Shut Down 27-Dec 2025 | Saturday 12
Year End Shut Down 28-Dec 2025 Sunday 12
2026 Independence Day 4-Jul 2020 Saturday 12
Day after Thanksgiving 27-Nov 2026 Friday 12
Year End Shut Down 18-Dec 2026 Friday 12
Year End Shut Down 19-Dec 2026 | Saturday 12
Year End Shut Down 20-Dec 2026 Sunday 12

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,

the right to propose changes and to make counter proposals and reserves the right to make

counterproposals in any area of the Agreement opened by the Union.

Page 13 of 15



Year Holiday Date Day Hours
Year End Shut Down 25-Dec 2026 Friday 12
Year End Shut Down 26-Dec 2026 | Saturday 12
Year End Shut Down 27-Dec 2026 Sunday 12

2027 New Year’s Day I-Jan 2027 Friday 12
Independence Day 4-Jul 2027 Sunday 12
Day after Thanksgiving 26-Nov 2027 Friday 12
Year End Shut Down 24-Dec 2027 Friday 12
Year End Shut Down 25-Dec 2027 | Saturday 12
Year End Shut Down 26-Dec 20277 Sunday 12
Year End Shut Down 31-Dec 2027 Friday 12

2028 New Year’s Day 1-Jan 2028 Saturday 12
Day after New Year’s Day 2-Jan 2028 Sunday 12
Independence Day (observed) 2-Jul 2028 Sunday 12
Day after Thanksgiving 24-Nov 2028 FEriday 12
Year End Shut Down 23-Dec 2028 | Saturday 12
Year ind Shut Down 24-Dec 2028 Sunday 12
Year End Shut Down 29-Dec 2028 Friday 12
Year End Shut Down 30-Dec 2028 | Saturday 12
Year End Shut Down 31-Dec 2028 Sunday 12

& H.

1) Any employee who is not scheduled to receive a full week check may receive a payment
from their vacation balance to cover the difference between hours worked and a normal
weeks pay. Employee requests for payment should be made to the Payroll Accounting

Department at least one (1) week in advance.

2) An employee shall reeeive-eight-(8)-hours be paid the entirety of their shift at the
employee’s hourly straight time including shift bonus and-edd-wetkweekbenus, if any,

for each holiday regardless of the day of the week upon which the holiday falls. In addition,
two times (2x) the employee’s regular hourly rate of pay shall be paid for hours worked on

holidays.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,

the right to propose changes and to make counter proposals and reserves the right to make

counterproposals in any area of the Agreement opened by the Union.
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3) In order to be eligible for holiday pay, an employee must have worked or have been on a
vacation or a paid leave (other than paid personal business) on the last work day before or
the first work day after the holiday. When the holiday falls on the day before employment
or the day after termination, or during an employee's leave, no pay under this Section shall
be granted. Employees who are on a leave of absence (excluding paid military leave) the
last work day immediately before the holiday are considered to be on a leave of absence
for the entire holiday period and are ineligible to receive holiday pay during the respective
holiday period.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals,
the right to propose changes and to make counter proposals and reserves the right to make
counterproposals in any areca of the Agreement opened by the Union.
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